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Abstract  

This research intends to investigate the influence of democratic leadership and motivation to the employee performance of medicine and 
health fields through work discipline in Regional Police Office of South Sulawesi. The high-risk tasks are very basic reasons of the need 
for increasing the effort of Polri (Indonesian Republic Police) member welfare and families including the improvement of health quality 
and guarantee, because it will have implications to the performance increasing of the Polri member. The methodology consists of analysing 
the influence of democratic leadership (X1), and motivation (X2) to the work discipline; the influence of democratic leadership (X1), 
and motivation (X2) to the employee performance (Z); and the influence of work discipline (Y) to the employee performance (Z). The 
result shows that variables of democratic leadership and motivation have positive and significant influence to the work discipline at 
medicine and health fields in Regional Police Office of South Sulawesi, variables of democratic leadership and motivation have positive 
and significant influence to the employee performance at medicine and health fields in Regional Police Office of South Sulawesi, and 
variable of work discipline has positive and significant influence to the employee performance at medicine and health fields in Regional 
Police Office of South Sulawesi. 

Keywords: Democratic, Motivation, Work Discipline, Employee Performance. 

 

Introduction 

The medicine and health fields (Biddokes) in Regional Police Office of South Sulawesi is a function bearer 
of Police Medicine (Dokpol) and Police Health (Kespol) that are regulated in Kapolri Rule No 12 (2011) 
about Police Medicine. In further, in chapter 1 verse (1) is mentioned that police medicine is the application 
of knowledge science and technology of medicine and supporting sciences for the interest of police task. 
The presence of Polri employee during 24 hours that is continuously in the midst of society, always stand 
by for carrying out the task although the bearer tasks have high risk. It is certainly very influencing the 
physical as well as psychology member. 

The high-risk tasks are very basic reasons of the need for increasing the effort of Polri (Indonesian Republic 
Police) member welfare (Berson et.al, 2001) and families including the improvement of health quality and 
guarantee, because it will have implications to the performance increasing of the Polri member. The 
increasing (Trespalacios et.al, 2016) of coverage or range about health service to Polri society is a most 
accurate solution and it is necessary to be increased through the concrete, systematic, comprehensive, and 
sustainable effort, so there is materialized health, alert, and peace Polri society. Especially for Police 
Medicine (Dokpol) function, has the main task and function for helping or supporting the police 
operational tasks such as forensics medicine, identification of victim including mass disaster victim or 
Disaster Victim Identification (DVI), and health safety including VIP/ VVIP. However, the main task of 
Police Health (Kespol) is as follows: medical examination for the recruitment of Polri member, medical 
examination for Polri member that follows the selection of development education, medical examination 
for Polri member periodically, preventive health care, material and facility of health (logistic).  

Mind set and culture set (Trespalacios et.al, 2016) for employee Polri is the Polri response to the 
implementation claim of democratic policing, transparent, and accountable that uphold the supremacy of 
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law and human rights. Those claim the employee so that always to increase the performance mainly who is 
on duty in medicine and health fields (Biddokes).  Medicine and health fields (Biddokes) has a duty to carry 
out the construction of Polri medicine and health that includes police medicine, police health, hospital, and 
polyclinic. In connection with the implementation of the tasks, so the employee in medicine and health 
fields are claimed to professionally work and the human resources management (Lal et.al (2018) is a must 
to be immediately carried out for supporting the increasing of employee performance in medicine and 
health (Dokkes) fields in Regional Police Office in South Sulawesi.  

Management of human resources has a strategic role in increasing the performance (Koo et.al, 2013), 
productivity, and achievement of the organization aim, because human resources is a basic asset in 
determining the Polri ability in servicing society that has many claims. To response the society claim, Polri 
must take the improvement in the Polri body mainly the improvement which is related with the application 
of performance management. The performance management is a sustainable cycle process that consists of 
design, construction, and evaluation. Human resources management is very needed for the effectiveness of 
human resources in an organization. The aim of this is to give to the organization about the effective work 
aim unit for employee (Khan and Adnan, 2014) to support the increasing of the employee performance in 
medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi. According to Asi et.al 
(2008), individual performance concept is work result that can be reached by someone or a group of persons 
in an organization, in accordance with each authority and responsibility in the effort to reach the 
organization aim legally, does not break the law and in accordance with moral as well as ethics. In further, 
according to Lemke et.al (2005), individual performance is a group of work result series that are based on 
the quality, quantity, efficiency, and effectiveness of work in reaching the organization aim. Hence, the 
measurement of employer performance in this research is using the indicators as follows: quality of work 
result, quantity of work result, work efficiency, and work effectiveness. According to Amruloh and 
Pamungkas (2021), the factors of individual performance consist of factors of individual and organization 
environment. The individual factor consists of motivation, compensation, trust, experience, reward, control 
system, organization culture, leadership including the democratic leadership style etc.      

The increasing of employee performance in medicine and health fields (Biddokkes) in Regional Police 
Office of South Sulawesi is very supported by the employee ability about the quality as well as the quantity 
that is still needed to be increased. The effective employee performance in medicine and health fields 
(Biddokkes) must be supported by the democratic leadership style that is able to motivate and discipline 
the employee, so the employee can be developed and reach the higher performance that can support the 
solution of medicine and health fields (Biddokkes) task well. Therefore, the policy that is related with the 
application of effective democratic leadership (Tummers et.al, 2015), the increasing of Polri member work 
motivation and discipline becomes as a must and an urgent need to be increased so it is hoped to influence 
the increasing of employee performance (Vandenberghe, 2017) in medicine and health fields (Biddokkes) 
in Regional Police Office of South Sulawesi. Hence, the factor that is believed to influence the employee 
performance in medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi are as 
follows: democratic leadership, motivation (Xenikou, 2017), and work discipline.       

According to Bayu (2023), democratic leadership is leadership that always agrees the management activity 
which is oriented to deliberation for consensus activity. Then, according to Widadi et.al (2023), democratic 
leadership is the dream of employee in organization because it upholds the human dignity so becomes as 
the leader that is respected. It happens because the behaviour in the organization life always stimulates the 
employee to grow and develop the power of innovation and creativity. In addition, leader also hears the 
opinion, suggestion, and even critic from employee and always shows reward to the outstanding sub-
ordinates. Therefore, the democratic leadership is needed to be studied so it can be known the influence to 
the discipline and employee performance in medicine and health fields (Biddokkes) in Regional Police 
Office of South Sulawesi.   

The motivation concept in this research refers to the theory of Mc, Gregor (Rivai, 2017) that expressed in 
Y-theory which said that employee is assumed as ambitious person, willing to accept responsibility even to 
find the authority so can optimally work by the self-potency. The employee is assumed naturally enjoying 
the work and to be self-motivated for achievement.  
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Phenomenon that is related with employee motivation in medicine and health fields (Biddokkes) in Regional 
Police Office of South Sulawesi is as follows: there is still any employees that are less motivated to maximally 
work so they assume work is only a routine one in the meaning of that employees have less effort to well 
finish their work regarding to the target. The self-potency that is had by employee has not been maximally 
developed, so there is still insufficient in supporting the implementation of tasks carried out. Whereas, in 
carrying out the task, employee needs motivation so he/ she always gives the better performance and the 
development is in a more advanced and professional direction. Therefore, motivation is needed to be 
studied so it can be known the influence to the employee discipline and performance in medicine and health 
fields (Biddokkes) in Regional Police Office of South Sulawesi.   

According to Sulistiadi et.al (2020), discipline is someone’s consciousness and willingness to obey all of 
organization rules and social norms that happened. The consciousness is one’s attitude that voluntarily obey 
the whole rules and to be consciousness to his/ her task and responsibility. Then, the government rule No. 
53, 2010 about the discipline of government employee, gives the meaning that discipline of government 
employee is the willingness of government employee to obey the task and to avoid the forbidden that is 
determined in official regulations which if there is violated, it will be disciplined sentenced. So, the employee 
will obey or carry out well all of tasks, not by force. However, willingness is someone’s attitude, behaviour, 
and act that are in accordance with the organization rules, written as well as not written. Therefore, work 
discipline as the intervening variable is necessary to be studied so it can be known the influence to the 
employee performance in medicine and health fields (Biddokkes) in Regional Police Office of South 
Sulawesi.  

Based on the discussion above, researcher is interested to carry out the research about “The Influence of 
Democratic Leadership and Motivation to the Employee Performance in medicine and health fields 
(Biddokkes) in Regional Police Office of South Sulawesi”. 

Materials and Methods 

The Influence of Democratic Leadership to the Work Discipline  

Democratic leadership is a leadership style that is the most effective success in organization. This leadership 
style can give motivation to employee. According to Langan et.al (1987), a leader in this democratic 
leadership does not more use power, but give chance as more as possible to employee for independent in 
implementing the work. Leader like that, will be depended on the employee for determining the aim and 
employee way in achievement the organization aim in accordance with the available rules and work 
procedure, and the leader task is to intertwine well communication with employee to give the information 
that is needed by employee in solving the work with full discipline.  

The Influence of Motivation to the Work Discipline  

Work motivation is something that causes enthusiasm and work motivation. Therefore, work motivation 
is mentioned as the stimulation of work enthusiasm. Motivation is an effort to create work condition due 
to enthusiasm, safe, enjoy, and the end aim is to form the high work disciplinary. Hence, the work 
motivation is absolutely to be implemented in every type of work field without exception. The motivation 
effort is hoped can trigger the employee enthusiasm in carrying out the task with full discipline, so the 
employee can reach the organization aim. Therefore, motivation is influencing the work discipline. 

Based on the discussion above, it can be concluded that democratic leadership and motivation that is given, 
will not be well going to reach the organization aim if the employee in it is free enough and does not obey 
the available rules. It was built the work discipline system in organization, is hoped can limit the employee 
behaviour so he/ she does not get carried away by all of the freedom that is given by organization and their 
leader, however, so that they should be going towards the organization aim.  
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The Influence of Democratic Leadership to the Employee Performance  

The democratic leadership is a way that is had by someone in influencing a group of persons or employees 
for working together and making an effort with full enthusiasm and confidence for reaching the aim that 
has been determined. It can be said that the leadership quality in an organization is playing very dominant 
role in the success of the organization in carrying out activity mainly in the employee performance. 
Therefore, the pattern and method that is applied by the leader through the democratic leadership will be 
increasing the employee performance in medicine and health fields (Biddokkes) in Regional Police Office 
of South Sulawesi.   

The Influence of Motivation to the Employee Performance  

According to Robbins and Everitt (2002), motivation is a willingness to carry out something and to 
determine ability to act for satisfying the individual demand. By all of the demands, someone is claimed to 
more active work because by someone has high motivation in carrying out the work, the performance in 
the company will be increasing and the company target can be reached. Abdul Hakim (2006) mentioned 
that one of the factors that influences the employee performance is motivation which motivation is a 
condition that moves someone tries to reach the aim or the willingness result. Baharuddin Latief (2012) 
expressed that by being formed the strong motivation, so it will be able to produce a good result or 
performance at a time qualified from the implemented work. Then, Jannah (2020) expressed that motivation 
has positive influence to the employee performance. However, research by Julianti et.al (2015) has proved 
that work motivation is influencing employee performance.  

Based on the discussion above, it can be concluded that democratic leadership and motivation will influence 
employee performance in an organization. Hence, a leader actually must have skill, creativity, emotions, and 
good intelligence to lead the employees in working. To become a leader with human skill means sensitive 
to the demand and employee motivation, and considering the employee demand in decision making. Good 
leader must be able to give the motivation to employees so the employees always give good performance 
to the organization. Good democratic leadership will not ensure success of an organization if the employees 
do not have good motivation in working.   

The Influence of Democratic Leadership to the Employee Performance through Work Discipline as the Intervening Variable  

Leadership is an ability and employee willingness to motivate and influence employee or the other person 
that is related with its task field for the achievement of organization aim. A leader that decisively act, 
impartial, and gives good example, will have an ability to move work team for reaching high performance, 
can uplifting and move the employees in carrying out task and can take an accurate and fast decision. 
Therefore, democratic leadership can increase the employee performance in medicine and health fields 
(Biddokkes) in Regional Police Office of South Sulawesi. 

The Influence of Motivation to the Employee Performance through Work Discipline as Intervening Variable  

Motivation is a condition that can awaken employee’s enthusiasm, so they can reach the aim of an 
organization which is caused by stimulation in employee-self for fulfilling the individual demand (Fortuna, 
2021). David Mc Clelland (Robbins, 2007) explained that someone has a willingness if the willingness of an 
individual is developed and processed, and will have a motivation and possibility get bigger to obtain work. 
To create an employee performance so it is effective going, it is not only to be stimulated by motivation, 
but by having high work discipline. Discipline is a procedure that corrects or punishes employee because 
he/ she violates rule or work procedure. Good employee performance is created because there is variable 
that has influenced like: work motivation and work discipline that can be accepted by employee in an 
organization. Motivation can be seen by stimulating and the appearance of someone behaviour. There is 
positive influences of motivation and discipline to the employee performance. Therefore, motivation can 
increase employee performance in medicine and health fields (Biddokkes) in Regional Police Office of 
South Sulawesi. 
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The Influence of Work Discipline to the Employee Performance  

According to Pancasasti (2022), discipline is an awareness and readiness of someone to obey all of company 
rules and social norms that happened. Variable of work discipline has the relation with employee 
performance because the higher employee discipline level will cause to be getting maximal too the 
performance that is given to organization. In further, Sari and Masruroh (2018) expressed that work 
discipline has positive and significant influence to employee performance. With the high employee 
discipline, so it will be easier in increasing the employee performance. Then, according to Setiawan (2013), 
employee work discipline is a part of performance factors. So, every employee must have high work 
discipline in organization like to obey written as well as not written rules that has been determined by 
organization because it can create conducive work environment and harmonious work, therefore, it will 
give positive impact to the employee performance. By high work discipline, it will increase employee 
performance in medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi. 

Methodology 

Based on the descriptions above, it can be concluded that for increasing the employee performance in 
medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi, some factors that are 
necessary as the considerations are as follows: factors of democratic leadership and work discipline that can 
be illustrated as in Figure 1. 
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Figure 1 Scheme of Research Concept 

 

Note: 

             = direct influence 

             = indirect influence 

Results and Discussion 

The Influence of Democratic Leadership (Xi), and Motivation (X2) to the Work Discipline (Y1) 

The influence of democratic leadership to the employee work discipline can be known through the analysis 
result of t-test by using Beta number or Standardized Coefficient as presented in Table 1.  

Table 1.  Analysis Result of the Influence of Democratic Leadership and Motivation to the Work Discipline 

Coefficients a 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .204 .169  1.209 .229 

X1 .194 .076 .215 2.549 .012 

X2 .743 .085 .731 8.685 .000 

a. Dependent Variable: Y 

Source: own study 2022 

Based on the partial evaluation to the work discipline, it shows that variable of democratic leadership and 
individual motivation has positive and significant influence to the employee work discipline in medicine 
and health fields (Biddokkes) in Regional Police Office of South Sulawesi. The significant influence can be 
known from t-calculated (= 0.012) that is more than t-table (= 0.05) for variable of democratic leadership and t-

calculated (= 0.000) that is more than t-table (= 0.05) for variable of motivation. From both independent 
variables, variable of motivation gives dominant influent to the employee work discipline. 

     Then, it can also be known the result of multiple linear regression equation as follows: 
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Y1 = 0.204 + 0.194 X1 + 0.743  

Table 2. Analysis Result about the Summary-1 Model of the Influence of Democratic Leadership and 
Motivation to the Work Discipline 

Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 
Estimate 

1 .930a .865 .863 .18472 

a. Predictors: (Constant), X2, X1  

Source: own study 2022 

Based on the Table 2, it can be explained that the influence of democratic leadership and motivation to the 
work discipline can be known from R square (R2) that is 0.865. It means that the influence of democratic 
leadership and motivation to the employee work discipline is 86.5%. 

The Influence of Democratic Leadership (Xi) and Motivation (X2) to the Employee Performance (Z) 

The influence of democratic leadership and motivation to the employee performance can be known 
through the analysis result of t-test by using Beta number or Standardized Coefficient as presented in Table 
3. 

Table 3.  Analysis Result about the Summary-2 Model of the Influence of Democratic Leadership and 
Motivation to the Work Discipline 

Coefficients a 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -.136 .224  -.605 .546 

X1 .454 .101 .442 4.491 .000 

X2 .559 .114 .483 4.915 .000 

a. Dependent Variable: Z 

Source: own study 2022 

Based on the partial evaluation to the employee performance, it shows that variable of democratic 
leadership and individual motivation has positive and significant influence to the employee performance in 
medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi. The significant 
influence can be known from t-calculated (= 0.000) that is more than t-table (= 0.05) for variable of democratic 
leadership and t-calculated (= 0.000) that is more than t-table (= 0.05) for variable of motivation. From both 
independent variables, variable of motivation gives dominant influent to the employee performance. 

     Then, it can also be known the result of multiple linear regression equation as follows:      

Y2 = -0.136 + 0.454 X1 + 0.559 X2 
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Table 4. Analysis Result about the Summary-3 Model of the Influence of Democratic Leadership and 
Motivation to the Work Discipline 

Model Summary 

Model R R Square Adjusted R Square 
Std. Error of the 
Estimate 

1 .903a .816 .813 .24554 

a. Predictors: (Constant), X2, X1  

Source: own study 2022  

Based on the Table 4, it can be explained that the influence of democratic leadership and motivation to the 
employee performance can be known from R square (R2) that is 0.816. It means that the influence of 
democratic leadership and motivation to the employee performance is 81.6% while the influence of 18.4% 
is caused by the other variables outside this model. 

The Influence of Work Discipline (Y) to the Employee Performance (Z)  

The influence of work discipline (Y) to the employee performance (Z) can be known through the analysis 
result of t-test by using Beta number or Standardized Coefficient as presented in Table 5. 

Table 5. Partially Evaluation of the Influence of Work Discipline to the Employee Performance  

Coefficients a 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Correlations 

B 
Std. 
Error Beta 

Zero-
order Partial Part 

1 (Constant
) 

.044 .248 
 

.179 .858 
   

Y .987 .054 .868 18.154 .000 .868 .868 .863 

a. Dependent Variable: Y2        

Source: own study 2022 

Based on the partial evaluation, it shows that variable of work discipline has positive and significant 
influence to the employee performance in medicine and health fields (Biddokkes) in Regional Police Office 
of South Sulawesi. The significant influence can be known from t-calculated (= 0.000) that is more than t-table 

(= 0.05) for variable of work discipline.  

In Table 5 can also be explained that the correlation between work discipline and employee performance 
is 0.868.  According to Yulianti et.al [24], to estimate the correlation number is used the criteria as follows: 
0 – 0.25 (very weak correlation); > 0.25 – 0.5 (sufficient correlation); > 0.5 – 0.75 (strong correlation); and 
> 0.75 (very strong correlation). Based on the criteria, the relation between variable of work discipline and 
employee performance is in the very strong category and one way because the result is positive, it means 
that if work discipline is high so the employee performance is also high. 

Diagram of Path 

Diagram of path in this research can be made through the analysis result of direct, indirect, and total 
influence. 
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Table 6. Direct, Indirect, and Total Influence between Variables in the Path Model 

No. 
Variable Effect 

Exogenous Endogen Direct Indirect Total 

1. X1 Y 0.125 0.187 0.402 

2. X2 Y 0.731 0.634 1.365 

3. X1 Z 0.442 0.000 0.442 

4. X2 Z 0.483 0.000 0.483 

5. Y Z 0.868 0.000 0.868 

Source: own study 

Based on the Table 6, there is obtained the structural equation for the research model is as follows:  

Model 1    Y = 0.125 X1 + 0.731 X2 + e1 

Model 2    Y = 0.442 X1 + 0.483 X2 + e1 

However, the diagram of path is presented in Figure 2. 

 

 

 

 

 

 

 

 

Figure 2.  Path Diagram of Research Result 

Based on the analysis result of hypothesis test that uses 2 independent variables that are democratic 
leadership (X1) and motivation (X2) and 2 dependent variables that are work discipline (Y) and employee 
performance (Z), the influence of independent variables to the dependent variables will be described below.  

The Influence of Democratic Leadership and Motivation to the Work Discipline  

The result shows that variable of democratic leadership and individual motivation has significant influence 
to the employee work discipline, and has one way direction with work discipline. It means that if there 
happens the increasing of democratic leadership and motivation, so the employee work discipline is also 
hoped increasing, and it means that the democratic leadership and motivation can increase employee work 
discipline significantly in medicine and health fields (Biddokkes) in Regional Police Office of South 
Sulawesi. 

The partially evaluation result shows that there is the influence between variables of democratic leadership 
and motivation with employee work discipline in medicine and health fields (Biddokkes) in Regional Police 
Office of South Sulawesi. It means that democratic leadership and motivation have positive and significant 
causal relation to employee work discipline. The positive influence of democratic leadership and motivation 
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variables to the work discipline variable is very determined by the role of indicator that forms the variable. 
Size of the role is based on every employee is claimed so he/ she has democratic leadership and motivation 
for supporting the implementation of profession task as the reliable human resources. The maximal 
management of the 5 aspects in democratic leadership and motivation can significantly increase the 
employee work discipline in medicine and health fields (Biddokkes) in Regional Police Office of South 
Sulawesi. 

Based on the analysis, it can be concluded that democratic leadership and motivation have positive and 
significant influence to the work discipline in medicine and health fields (Biddokkes) in Regional Police 
Office of South Sulawesi, it means that the higher democratic leadership and motivation, so the employee 
work discipline will be also getting to increase.  

The Influence of Democratic Leadership and Motivation to the Employee Performance  

The research result proved that variable of democratic leadership and individual motivation have the 
significant influence to the employee performance. It means that if there happens the increasing of 
democratic leadership and motivation, so the employee performance is also hoped significant increasing in 
medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi. 

The partially test result through the path model shows that there is the influence of democratic leadership 
and motivation to the employee performance. It means that the democratic leadership and motivation to 
the employee performance through work discipline as the intervening variable has the positive-significant 
causal relation. The positive influence of democratic leadership and motivation to the employee 
performance through work discipline as the intervening variable is very supported by indicator that is 
formed. Therefore, the increasing of democratic leadership and motivation is very necessary to be carried 
out by the policy maker for increasing the employee performance in medicine and health fields (Biddokkes) 
in Regional Police Office of South Sulawesi. 

Based on the analysis, it can be concluded that variable of democratic leadership and motivation are the 
important factors in increasing the employee performance in medicine and health fields (Biddokkes) in 
Regional Police Office of South Sulawesi. 

The democratic leadership and motivation are as the basic characteristic that are had by employee to be 
able to show a good work performance in the work field. Democratic leadership and motivation are very 
important for someone including the employees in carrying out the profession task because they must 
behave and act in accordance with the available rule fo supporting the increasing of employee performance.  

This research result proved that democratic leadership and motivation have positive and significant 
influence to the employee performance that means that the higher democratic leadership and motivation, 
so the employee performance will also be increasing. 

The Influence of Work Discipline to the Employee Performance  

The research result shows that the variable of work discipline has positive and significant influence to the 
employee performance in medicine and health fields (Biddokkes) in Regional Police Office of South 
Sulawesi. It means that there is one way relation between work discipline and employee performance, in 
addition if work discipline is increasing so the employee performance also tends to increase. 

In further, the analysis result shows that the correlation between work discipline and employee performance 
is 0.876. It means that the relation between variables of work discipline and employee performance is very 
strong and in one way relation because the result is positive and it means that if work discipline is high so 
the employee performance is also high.  

Based on the analysis, it can be concluded that variable of work discipline is an important factor in increasing 
the employee performance in medicine and health fields (Biddokkes) in Regional Police Office of South 
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Sulawesi. Therefore, the work discipline is nacessary to be increased on the indicator that forms, so the 
employee performance can be increased in the future.     

This research result shows that the work discipline has positive and significant influence to the employee 
performance in medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi. 

Conclusion 

Based on the analysis and discussion above, it can be concluded that: 

 The partially evaluation result shows that the variables of democratic leadership and motivation 
has positive and significant influence to the employee work discipline in medicine and health fields 
(Biddokkes) in Regional Police Office of South Sulawesi. It means that the higher democratic 
leadership and motivation so the work discipline tends to increase, 

 The partially evaluation result shows that the variables of democratic leadership and motivation 
has positive and significant influence to the employee performance in medicine and health fields 
(Biddokkes) in Regional Police Office of South Sulawesi. It means that the higher democratic 
leadership and motivation so the employee performance tends to increase. 

 The variable of work discipline has positive and significant influence to the variable of employee 
performance in medicine and health fields (Biddokkes) in Regional Police Office of South Sulawesi. 
It means that if the work discipline is increasing so the employee performance will be increasing 
too. 
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