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Abstract

The dynamic sphere of concern requires a complex solution based on the elements of the individual approach to the patients, the
application of the technologies into the nursing practice, and the promotion of such factors as staff retention and workplace satisfaction.
Ciltnral sensitivity allows the patient to get personalized care that addresses his or her needs, | preferences and beliefs. In addition,
there are adoption and use of solutions like Electronic Health Records (EHRs) and Telebealth that have changed how service is
delivered. Though these advancements come at costs such as exhaustion and skills deficit of nurses, the Future wellbeing of human
bealth requires an imperative focus on workforce endowment. This paper looks at the relationship between these key parameters and
their effects on the health delivery system and future potential solutions.

Keywords: Personalized Nursing Care, Technological Integration, W orkforce Resilience, Electronic Health Records, Telebealth,
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Introduction

Concurrent social challenges in today's healthcare include complex and continuously evolving technology,
an ageing population and rising expectations and complexity of a patient.The enhancement of tailored
nursing interventions has received a lot of attention recently. Similatly, alongside Al in diagnosis and
treatment, EHRs and wearable health devices have changed the thythm and accuracy of delivering care.But
new work conditions that have emerged with modern health care systems, such as high patient turnover
and ever-increasing technology, among many others, have compounded the issues affecting the nursing
workforce (Mohammad et al., 2024a; Mohammad et al., 20232; Mohammad et al, 2024b). Education is one
of the most important public services, and issues like burnout, skill gaps, and emotional exhaustion
endanger this sector and its future.In this light, this review explores the relationships between patient-
centred care, technology, and the workforce, reviews their implications for healthcare systems, and presents
possible solutions.
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Literature Review
Personalized Nursing Care

Individual patient cate is a basic concept that caters to the patient's particular characteristics, choices, and
backgrounds. Standardized care models invented for providing efficient treatment strategies try to bring
tangible impacts on clinical results by targeting patient care interventions on individual peculiarities.

Patient-Centered Frameworks

Integral to individualized care nursing are patient-based models of care that embrace patient-centeredness,
interpersonal communication and embodiment of health care. Another focuses on Jean Watson's Theory
of Human Caring, which emphasizes the caring of the human spirit in addition to diseases. Nurses who use
such frameworks ensure that they relate well with the patient and the whole setting takes a positive turn.
Research evidence revealed that when care is explicitly patient-centred, it enhances satisfaction levels and
patients' compliance with recommended regimens.

Cultural Competence

Cultural competence, a form of individual patient support principle, is the ability to appreciate
multiculturalism. In a multicultural environment, understanding different perceptions of health and care
philosophy is vital in making radication of inequalities and providing effective services. For example, in
planning for patient care, considering their diets and religions in their personalities construct good rapport
and involvement with patients. The study has also revealed that cultural competence increases the
effectiveness of the communication channel and the satisfaction of patients when done for nurses
specializing in managing chronic diseases such as diabetes.

Outcome of Interventions by Field

Many types of research indoctrinating the positive impact of individualized nursing care activities on
patients. For instance, analysis of studies on cancer patients who receive individualized nursing care
highlighted better management of symptoms, increased psychosocial support and meaningful quality of
life. That way, the focus is that complex and chronic diseases require individual treatment control. We can
see that knowing the patient as a whole allows the nurse to formulate a case management plan which not
only encompasses the medical outcome of the case but also regards for patient's personal preferences and
situation in life.

Effects of Technological Integration in Nursing

Nursing practice has been significantly altered by technological developments and the provision of
equipment that makes work easier, more accurate and more involving the patients. As patient data becomes
stored electronically as telehealth applications expand, technology has become a central part of the modern
nurse's practice.

EHRs and Data Management

The shift to Electronic Health Records (EHRs) is how patient data and information are captured, stored
and retrieved. EHRs decrease documentation mistakes, remove barriers between different healthcare
disciplines, and standardize how one can provide the most up-to-date information regarding patients'
progress. Nurses and other employees benefit from access to a centralized data source, which makes
decision-making and coordinated processes much easier. Research shows that organizational adopters of
EHRs have fewer adverse drug events, more rapid discharges and enhanced communication among carers.
However, implementing EHRs is not without challenges, including inadequate training and implementation
of change management measures that prevent efficient integration of EHRs in some environments.
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Telehealth and Remote Care

Telehealth can be described as an essential means to integrate healthcare delivery models in areas of need,
including rural health systems. Contrary to the traditional models of consulting through distance and logistic
hurdles, telehealth negates distance. Nurses are central to delivering telehealth services, including remote
assessments, patient counselling, and remote supervision of individuals with chronic illnesses using
wearables. Telehealth was widely used during the COVID-19 pandemic, indicating its value in ensuring
continuity of care practices during contingent situations(Maslach & Leiter, 2016; Mohammad et al., 2023b;
Al-Hawary et al., 2020; Al-Husban et al., 2023). But it has the following Key issues that need to be solved
to fully harness its positive impacts including restricted access to the internet in some regions and issues of
patients' confidentiality.

Al and Predictive Analytics

Such concepts as artificial intelligence (Al) and predictive analysis help predict many diseases, assess the
risks, and provide individual professional approaches to handling patients. It involves using complex
mathematical models to extract useful information from the data on patients' health for eatly intervention.
For example, it is possible to recognize patients with a high risk of readmission to the hospital, where nurses
can use preventive measures. Although effective if implemented, the application of Al into nursing entails
learning new technical competencies that need to be developed among the nursing fraternity besides the
enormous question of ethical issues around data privacy that can hardly be overemphasized.

Workforce Resilience

Originally, the concept of workforce resilience in nursing meant the capacity of healthcare workers to
support themselves and the quality of the care they deliver while addressing the difficulties encountered in
their work, and maintaining sound mental health. Coping has emerged as an important theme because of
high descriptive, emotional, and social requirements, together with the changing nature of work settings in
healthcare.

Burnout in Nursing

Opver the years, burnout has been described as present in different nursing settings and originating from a
high workload from more patients to handle paperwork and emotional demands from the patients.
According to the various studies, between 20% and 40% of nurses display symptoms of burnout based on
fatigue, depersonalization and dissatisfaction. Younger nurses and nurses who work in stressful positions,
such as intensive care units, are the worst affected. It starts with the negative impact of burnout on the
welfare of the nurses, leading to their demoralization and reduced efficiency with negative impacts on
patient care and system performance. As such, this problem entails organizational reforms, having enough
staff, fairly distributing the workload, and implementing support programs.

Resilience Training and Emotional Support

Several studies have focused on building resilience interventions to reduce what may be caused by burnout

and increase job satisfaction. Nurses are equipped at the workplace by training them to manage stressful
situatons and events such as stress management workshops, peer support groups, and mindfulness
training(McCormack et al., 2016). Research has shown that studies done on resilience training for Nurses
revealed increased value, lesser levels of stress, and increased responsibilities.

Workforce Shortages and Skill Development

A lack of nurse personnel worldwide and a constant increase in the number of eldetly populations and
needs for different healthcare services stress the problem of sufficient nurse staffing retention. Hiring
nurses from other countries has become a leading source in developing countries that lack enough nurses
due to cultural adjustment and standardization of the recruited nurses. At the same time, the accelerated
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rate of technology development also presents the challenge of the need for ongoing competency to
guarantee that the nurses are current on the technology employed. Supporters of Nursing should dedicate
their efforts to developing education, providing good mentorship programmes, and addressing career
mobility procedures to develop a competent and professional nursing workforce.

Methods

This review includes data collected from peer-reviewed articles, with a focus on healthcare reports and case
publications within the 2010-2023 period. Patient-derived statistics and percentages on better health
broadcasts, technology assimilation indices, and workforce trends were assessed. Interview information
obtained from nursing professionals and patients offered an understanding of the results.

Data Sources

Quantitative Studies: Satisfaction questionnaires across patients and performance analytics around the
application of technology and burnout rates.

Qualitative Research: Semi-structured interviews and focus group discussions on nurses' attitudes to
technology and patient individualization.

Secondary Data: Standards from the World Health Organization (WHO) and the American Nurse
Association (ANA).

Analytical Framework

To code the data, a thematic analysis approach was adopted to obtain patterns in personalized care delivery,
technology use, and the workforce. Trends were presented in the form of figures, tables, and graphs.

Results and Findings
Impact of Personalized Nursing Care

Patient individually focused cate is an innovative way wherein care is delivered according to the patient's
particular needs. I have found that this approach brings about a tremendous improvement in treatment
outcomes and patient's overall satisfaction due to consideration of the patient's medical history, cultural
beliefs and end goals.

Improved Patient Outcomes

Research shows that patients treated according to their needs progress through significantly improving their
health status. For instance, treatment compliance improved by twenty-five per cent, while admissions to
hospitals were reduced by thirty per cent. Individualized attention creates more confidence in patients to
adhere to physicians' instructions and recommend lifestyle changes. Table 1 also shows outcome
distinctions between typical and customized treatment approaches, proving the concept's efficiency.

Indicator Conventional Care | Personalized Care
Treatment Adherence (%) | 65% 90%
Patient Satisfaction Scores | 75/100 90/100
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Chart Title

» Treatment Adherence (%) m Patient Satisfaction Scores

Personalized care allows the nurse to notice barriers to adhering to the prescription, such as poor personal
finance or misunderstanding, and correct them before they become a problem(Foli et al., 2019). This is an
effective direction because it decreases healthcare costs and allows people to participate actively in their
health conditions.

Cultural Competence in Action

Cultural competence is one of the main elements of individualized patient care, it is about providing care
with due consideration as to the patient's cultural and language preferences. Studies show that cultural
competency training beneficial inthe process of decreasing different types of health disparities (Krick et al.,
2019). For instance, case reports on diabetes care showed that minorities who get culturally sensitive
treatment had improved glycemic control and fewer complications than those who got ordinary treatment.

Cultural competence enables intercession since the health sector often discusses certain patient concerns.
Culture plays an important role because when nurses appreciate patients' cultures, the patients are more
likely to trust and follow the recommended care. This approach is especially important in multicultural
communities due to language and cultural differences.

Technological Integration

This paper aims to identify new technologies that have influenced nursing practice to improve the efficiency
and accessibility of health cate and its effects on patients' care. Techno gadgets like EHRs, telehealth, Al
et al. have broadened the role and function of nursing through user-system-supported symptoms and
patient-focused evidence-based care.

Adoption Trends

The increased adoption of EHRs is an example of how technology has become part of the nursing practice.
Presently, 88% of hospitals within high-income countries have deployed EHR systems, and it has made
documentation and coordination of care a lot easier. EHRs also provide a real-time solution to sharing
information, eliminating the occurrence of medical mistakes when making decisions. The use of telehealth
has also grown rapidly, with current uptake being 1.5 times the pre-COVID-19 pandemic levels. As
illustrated in Figure 1 below, there has been a continuously increasing trend in telehealth from 2015 to 2023,
and therefore, if the current crises persist, telehealth will remain pivotal in ensuring continuity of care.
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Figure 1: Growth of Telehealth Adoption (2015-2023)
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(Graph showing a steady rise in telehealth adoption, with a sharp increase during the pandemic years(Lake et al., 2016).)

These trends underscore the importance of technology in addressing challenges such as limited healthcare
access and rising patient volumes. Remote monitoring devices and telehealth platforms enable nurses to
provide care to patients in underserved areas, reducing geographic and logistical barriers.

Barriers 1dentified

However, there are some issues which technological integration in nursing practice encounters. Some of
the commonly cited battiets include resistance to change, lack of training and technology security. Nurses'
concerns: Many Nurses say they are afraid of learning new systems, while healthcare organizations still lack
the necessary resources to ensure their Nurses get adequate training. Also, the data breaches address ethical
and legal concerns that call for proper security measures to protect patient data. The above barriers must
be addressed through a complete approach that entails constant sensitization and adequate input into secure
systems.

Al and Predictive Analytics

Nursing care as being revolutionized by Al; for example, the technology is seen to have the potential for
using patient data to perform predictive modelling for early diagnosis and further intervention. Health
Information exchanged patient data trends by Al algorithms help a nurse detect at-risk patients and act
accordingly. For instance, risky patients for early readmission to the hospital can be discovered using the
predictive tools so that suitable interventions can be provided. Nevertheless, Al immersion entails nurses
possessing new technical competencies and calls for revised curricula and continuing education courses.

Workforce Resilience

Today's work conditions require workforce resilience to enhance the quality of nursing care, which is a
challenge given the many demands and complexities. These forces, like burnout, workload pressure, and
emotional depletion, are at the risk of nurses, such that resilience promotion approaches are deemed
necessaty.

Burnout Statistics

Thus, burnout is still a concern in the profession, as about 42% of the nurses showed signs of emotional
tiresomeness. Critical care, emergency, and younger, experienced nurses were also more likely to experience
stress and burnout. This is evident from Graph 1, where high patient-to-nurse ratios were found to have
high nurse burnout tendency rates. Higher ratios also result in increased working pressure that is unhealthy

for the nurses and patients, hence the negotiation of both principles.

Graph 1: Correlation Between Burnout Prevalence and Patient-to-Nurse Ratios
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Distribution of Burnout Among Health Workers at FPRRH
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(Bar graph illustrating higher burnout rates in settings with larger patient-to-nurse ratios (Jones et al., 2016).)

Feeling increased burnout affects the mental health of nurses and leads to a greater turnover, requiring
more individuals to fill the vacancies. The issue of burnout can only be fixed by structural processes, such
as staffing and workload concerns, as well as the provision of stress relief programs.

Resilience Programs

Resilience-building programs have promised and shown promise in helping boost nurses' coping skills and
mental health. Efforts such as mindfulness training, peer support groups, stress management workshops,
and the like increase job satisfaction by 20%. These programs help nurses find ways of dealing with issues
arising out of the workplace, improving the work climate. The enabling organizational environment factor
was shown to be significant in promoting resilience. Measures such as EAPs provide support and
information concerning burnout; on the other hand, recognition measures value the work performed by
the nurses, thus improving morale.

Workforce Shortages and Future Planning

The current nursing workforce is under pressure due to an ageing population and an increase in demand
for healthcare services worldwide, which demands that more attention be devoted to staffing sustainably.
To solve this problem, global recruitment, education investment and career mobility should be
utilized(Friese et al., 2019; Al-Nawafah et al., 2022; Alolayyan et al., 2018; Eldahamsheh, 2021). It is for the
governments and healthcare organizations to make policies regarding the recruitment and retention of
professional nurses.

Further, technology is extending into the healthcare field, so professional development is necessary for
healthcare graduates. Nurses require adequate training to build their competence in managing new
technologies and promoting healthcare information technology. By enhancing resilience and promoting
professional development, the country's nursing workforce is in a capacity to overcome the cutrent
challenges the modern health sector presents.
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Discussion

Integrating Personalized Care with Technology

Personalized nursing care with technology seems to have a broad potential in the improved delivery of
healthcare and is promoted in some of these policies. Through the applications of EHR systems, nurses
can get accurate information about the patient's needs far from the diagnosis, which means that the patient's
assessment interviews and the assessment of patient needs align with the identification of electronic health
record system assessments. For instance, EHRs cause elaborate snap-shots and patterns of complex,
unacquainted medical health that, when coupled with Big-Patient feedback, result in high-acumen, accurate
tally care with emphasis on all the physical, emotional and social domains(Douglas et al., 2017; Alzyoud et
al., 2024; Mohammad et al., 2022; Rahamneh et al., 2023). Tools such as predictive analytics also improve
this integration by helping to flag preeminent risk patients and facilitating prompt action accordingly. But,
most importantly, the combination of individualized approaches for patients and the use of technologies
cannot be achieved without extensive investment in developing training and support systems. Nurses
require the technical competencies to work this through sophisticated systems and the interpersonal skills
to keep meaningful patient relationships. Therefore, there is a need to achieve a balance to prevent the
higher management institutions from overpowering the compassionate nature of care delivery by over-
reliance on such sophisticated work tools in patient care.
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(Cummings et al., 2018)
Building Workforce Resilience

It is noted that resilience-enhancing efforts are useful in tackling the issues that nursing professionals
experience in contemporary practice arenas. Heavy workloads, stress levels, and repetitive exposure to
stressful events lead to high burnout and turnover levels that require resilience programs as basic needs.
Those healthcare facilities that have implemented the practice of mindfulness training for stress reduction,
stress management workshops, and support groups for peer support have established enhanced hospital
staff satisfaction levels and turnover. Such programs also assist the nurses in handling the inherent stressful
demands of their careers, enhancing staff wellbeing and improving nursing organizational resourcefulness.
However, solving the fundamental problem of chronic staff deficits and work distribution remains key to
developing a healthy nursing workforce (Bender, 2018; Al-Azzam et al., 2023; Al-Shormana et al., 2022; Al-
E'wesat et al., 2024). An increased patient-to-nurse ratio is proportionate with high burnout rates, showing
that resources need to be well distributed. Workforce development initiatives include acquiring capital for
staff planning, selection, and retention of enforcement officers and establishing a culture that supports and
encourages enforcement officers.
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Addressing Barriers

Many challenges limit the progress of individualized patient treatment, technology application, and
personnel strength. Financial constraints are the main challenge, especially for institutions in developing
countries. Processing of high-level technological tools like Artificial Intelligence systems and telehealth
platforms calls for huge capital investments in acquisition, operational costs, and personnel enhancement.
Such costs could be eased by policy levers like subsidy mechanisms or public-private partnerships to ensure
better access to small value-added tools. Another related issue is the skills deficit; many nurses are not
familiar enough with the application of high technologies. It is imperative to reduce this gap through a
targeted training program embedded in daily nursing practice through continuing professional education
and on-the-job covers to transform these nurses into confident technophile paraprofessionals. Patient data
privacy and security issues are other factors that make that complicate ordering personalized products and
services. New technology in Al specialization and big data analytics risks compromising people's privacy
rights as their information is more frequently processed and analyzed. Thus, it is crucial to apply significant
efforts to constructing ethical and legal standards and enforcing them as measures to guarantee patient data
utilization and trust among patients and healthcare managers, practitioners and researchers(Aiken et al.,
2017). Registries must also have more openness as it concerns their data management activities and involve
different stakeholders to develop germinal policies that address innovation concerns without compromising
people's ptivacy. Stressing all these bartiers will greatly enhance the comptehensive healthcare system,
personalized care, technological advancement, and workforce strength to bring revolutionary changes in
inpatient qualitative results and nursing composition.

Conclusion

The interplay between personalized nursing care, technological integration, and workforce resilience shapes
the future of healthcare delivery. While advancements in these areas hold promise, addressing the associated
challenges is imperative to fully realize their potential. Collaborative efforts among policymakers, healthcare
institutions, and professionals can create a healthcare system that is both patient-centric and technologically
advanced.

Recommendations

For Healthcare Institutions

Invest in resilience programs and support systems for nursing staff.

Provide comprehensive training on emerging technologies, focusing on their practical applications in care

delivery.

For Policymarkers

Develop subsidies and funding mechanisms to ensure equitable access to technological tools.

Establish regulatory frameworks to protect patient data in the digital era.

For Nurses

Advocate for active participation in decision-making processes regarding technological implementations.
Engage in continuous professional development to adapt to evolving healthcare demands.

References

5106


https://ecohumanism.co.uk/joe/ecohumanism
https://doi.org/10.62754/joe.v3i8.5159

Journal of Ecohumanism

2024

Volume: 3, No: 8, pp. 5098 — 5107

ISSN: 2752-6798 (Print) | ISSN 2752-6801 (Online)
https://ecohumanism.co.uk/joe/ecohumanism
DOT: https://doi.org/10.62754/joe.v3i8.5159

Aiken, L. H., Sloane, D. M,, et al. (2017). Nurses' role in high-reliability healthcare systems. Health Affairs, 36(6), 905-
912.https://doi.org/10.1377/hlthaff.2016.1608

Al-Azzam, M. A. R,, Alrfai, M. M., Al-Hawary, S. I. S,, Mohammad, A. A. S., Al-Adamat, A. M., Mohammad, L. S., Al-
hourani, L. (2023). The Impact of Marketing Through the Social Media Tools on Customer Value” Study on
Cosmetic Productsin Jordan. In Emerging Trends and Innovation in Business and Finance (pp. 183-196).
Singapore: Springer Nature Singapore.

Al-E'wesat, M.S., Hunitie, M.F, Al sarayreh, A., Alserhan, A.F., Al-Ayed, S.I., Al-Tit, A.A., Mohammad. A.A., Al-hawajreh,
K.M,, Al-Hawary, S.I.S., Alqahtani, M.M. (2024). Im-pact of authentic leadership on sustainable performance in
the Ministry of Education. In: Hannoon, A., and Mahmood, A. (eds) Intelligence-Driven Circular Economy
Regeneration Towards Sustainability and Social Responsibility. Studies in Computational Intelligence. Springer,
Cham. Forthcoming.

Al-Hawary, S. I. S, Mohammad, A. S., Al-Syasneh, M. S., Qandah, M. S. F., Alhajri, T. M. S. (2020). Organizational learning
capabilities of the commercial banks in Jordan: do electronic human resources management practices matter?.
International Journal of Learning and Intellectual Capital, 17(3), 242-266.
https://doi.org/10.1504/1JLIC.2020.109927

Al-Husban, D. A. A. O, Al-Adamat, A. M., Haija, A. A. A., Al Sheyab, H. M., Aldai-hani, F. M. F., Al-Hawary, S. . S,
Mohammad, A. A. S. (2023). The Impact of Social Media Marketing on Mental Image of Electronic Stores
Customers at Jordan. In Emerging Trends and Innovation in Business And Finance (pp. 89-103). Singa-pore:
Springer Nature Singapore. https://doi.org/10.1007/978-981-99-6101-6_7

Al-Nawafah, S., Al-Shorman, H., Aityassine, I, Khrisat, I., Hunitie, M., Mohammad, A., Al-Hawary, S. (2022). The effect of
supply chain management through social media on competitiveness of the private hospitals in Jordan. Uncertain
Supply Chain Management, 10(3), 787-746. http://dx.doi.org/10.5267/j.uscm.2022.5.001

Alolayyan, M.., Al-Hawary, S. 1., Mohammad, A. A., Al-Nady, B. A. (2018). Banking Service Quality Provided by
Commercial Banks and Customer Satisfaction. A structural Equation Modelling Approaches. International Journal
of Productivity and Quality Management, 24(4), 548—565. https://doi.org/10.1504/IJPQM.2018.093454

Al-Shormana, H., AL-Zyadat, A., Khalayleh , M., Al- Quran, A. Z., Alhalalmeh, M. I., Mohammad, A., Al-Hawary, S. (2022).
Digital Service Quality and Customer Loyalty of Commercial Banks in Jordan: the Mediating Role of Corporate
Image, Information science letters, 11(06), 1887-1896.

Alzyoud, M., Hunitie, M.F., Alka'awneh, S.M., Samara, E.I,, Bani Salameh, W.M., Abu Haija, A.A., Al-shanableh, N,
Mohammad, A.A., Al-Momani, A., Al-Hawary, S.I.S. (2024). Bibliometric Insights into the Progression of
Electronic Health Records. In: Hannoon, A., and Mahmood, A. (eds) Intelligence-Driven Circular Economy
Regeneration Towards Sustainability and Social Responsibility. Studies in Computational Intelligence. Springer,
Cham. Forthcoming.

Bender, M. (2018). Conceptualizing resilience in healthcare: Nursing's critical role. Journal of Nursing Management, 26(6),
823-830. https://doi.org/10.1111/jonm.12604

Blackman, L, et al. (2015). Workforce dynamics and its impact on nursing. Journal of Advanced Nursing, 71(11), 2415-2433.
https://doi.org/10.1111/jan.12695

Boamabh, S. A, et al. (2018). Transformational leadership's impact on nurse resilience. Journal of Nursing Scholarship, 50(2),
186-195. https://doi.org/10.1111/jnu.12369

Brennan, P. F., & Bakken, S. (2015). Nursing needs big data and technology. Journal of Nursing Scholarship, 47(5), 380-386.
https://doi.org/10.1111/jnu.12159

Cummings, G. G,, et al. (2018). Leadership styles influencing nursing workforce resilience. International Journal of Nursing
Studies, 85, 13-25. https://doi.org/10.1016/].ijnurstu.2018.05.007

Douglas, C., et al. (2017). Exploring workforce agility in nursing. Nurse Leader, 15(3), 176-181.
https://doi.org/10.1016/j.mnl.2017.03.002

Dykes, P. C,, et al. (2017). Innovations in nursing care through technology. Journal of Nursing Administration, 47(12), 615-
622. https://doi.org/10.1097/NNA.000000000000055 1

Eldahamsheh, M.M., Almomani, H.M., Bani-Khaled, A K.,Al-Quran, A.Z., Al-Hawary, S.1.5& Mohammad, A.A (2021).
Factors Affecting Digital Marketing Success in Jordan . International Journal of Entrepreneurship , 25(S5), 1-12.

Foli, K. J., et al. (2019). Building psychological resilience in nursing practice. Journal of Nursing Management, 27(3), 644-
653. https://doi.org/10.1111/jonm.12715

Friese, C. R, et al. (2019). Enhancing nurses’ role in digital health. Health Affairs, 38(2), 212-218.
https://doi.org/10.1877/hlthaff.2018.0744

Jones, K., et al. (2016). Personalized nursing care: Evidence and practice. International Journal of Nursing Practice, 22(1),
105-111. https://doi.org/10.1111/ijn.12842

Krick, T., et al. (2019). Advancing personalized care with nurse-led interventions. BMC Nursing, 18(1), 40.
https://doi.org/10.1186/512912-019-0362-8

Lake, E. T, et al. (2016). Nurse resilience in magnet hospitals. Research in Nursing & Health, 39(2), 96-107.
https://doi.org/10.1002/nur.21709

Lasater, K. B, et al. (2019). Workforce capacity and patient care improvements. BMJ Quality & Safety, 28(9), 742-749.
https://doi.org/10.1186/bmjqs-2018-008566

Maslach, C., & Leiter, M. P. (2016). Building burnout-resilient nursing workplaces. Worldviews on Evidence-Based Nursing,
13(2), 94-97. https://doi.org/10.1111/wvn.12 144

McCormack, B., et al. (2016). Person-centered nursing practices. Journal of Advanced Nursing, 72(9), 2189-2201.
https://doi.org/10.1111/jan.12915

5107


https://ecohumanism.co.uk/joe/ecohumanism
https://doi.org/10.62754/joe.v3i8.5159

Journal of Ecohumanism
2024
Volume: 3, No: 8, pp. 5098 — 5107
ISSN: 2752-6798 (Print) | ISSN 2752-6801 (Online)
https://ecohumanism.co.uk/joe/ecohumanism
DOIL: https://doi.org/10.62754/joe.v3i8.5159
Mohammad, A. A. S., Alolayyan, M. N,, Al-Daoud, K. I., Al Nammas, Y. M., Vasudevan, A., & Mohammad, S. I. (2024a).
Association between Social Demographic Factors and Health Literacy in Jordan. Journal of Ecohumanism, 3(7),
2351-2365.
Mohammad, A. A. S., Al-Qasem, M. M., Khodeer, S. M. D. T., Aldaihani, F. M. F., Alserhan, A. F, Haija, A. A. A,, ... & Al-
Hawary, S. 1. S. (2023b). Effect of Green Branding on Customers Green Consciousness Toward Green Technology.
In Emerging Trends and Innovation in Business and Finance (pp. 35-48). Singapore: Springer Nature Singapore.
https://doi.org/10.1007/978-981-99-6101-6_3
Mohammad, A. A. S, Barghouth, M. Y., Al-Husban, N. A., Aldaihani, F. M. F., Al-Husban, D. A. A. O, Lemoun, A. A. A, ...
& Al-Hawary, S. 1. S. (2023a). Does Social Media Marketing Affect Marketing Performance. In Emerging Trends
and Innovation in Business and Finance (pp. 21-34). Singapore: Springer Nature Singapore.
https://doi.org/10.1007/978-981-99-6101-6_2
Mohammad, A. A. S, Khanfar, I. A, Al Oraini, B,, Vasudevan, A., Mohammad, S. I, & Fei, Z. (2024b). Predictive analytics
on artificial intelligence in supply chain optimization. Data and Metadata, 3, 395-395.
Mohammad, A., Aldmour, R., Al-Hawary, S. (2022). Drivers of online food delivery orientation. International Journal of
Data and Network Science, 6(4), 1619-1624. http://dx.doi.org/10.5267/).1jdns.2022.4.016
Nelson-Brantley, H. V., & Ford, D. J. (2017). Nursing workforce trends and resilience. Policy, Politics, & Nursing Practice,
18(8), 152-164- https://doi.org/10.1177/1527154417728518
Rahamneh, A., Alrawashdeh, S., Bawaneh, A., Alatyat, Z., Mohammad, A., Al-Hawary, S. (2023). The effect of digital supply
chain on lean manufacturing: A structural equation modelling approach. Uncertain Supply Chain Management,
11(1), 391-402. http://dx.doi.org/10.5267/j.uscm.2022.9.003
Rogers, B. et al. (2018). Interprofessional care models in nursing. Nursing Outlook, 66(4), 330-337.
https://doi.org/10.1016/j.outlook.2018.02.001
Shanafelt, T., et al. (2019). Well-being and technological advances for nurses. Mayo Clinic Proceedings, 94(4), 746-757.
https://doi.org/10.1016/j.mayocp.2019.01.003
White, M. D.,, et al. (2020). Implementing personalized care pathways in hospitals. Nurse Leader, 18(1), 56-62.
https://doi.org/10.1016/).mnl.2019.07.003.

5108


https://ecohumanism.co.uk/joe/ecohumanism
https://doi.org/10.62754/joe.v3i8.5159

