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Abstract

The research performance of midwifery lecturers is an important assessment. The purpose of the study was to determine the influence of
information systems, good university governance, supervisors, and motivation on performance. Semarang Polytechnic is the largest polytechnic
in Indonesia consisting of Semarang, Kendal, Purwokerto, Magelang, and Blora campuses. Google Form questionnaire data collection.
Data analysis with multiple linear regression research variables information systems, Good University Governance, Supervision and
Motivation, and Kinrja. The results of the study showed that governance, supervision, and motivation affected research performance.
Information systems partially do not affect the performance of the study. At the same time, the information system, Good University
governance, supervision, and motivation simultaneously affect the research performance factors of research lecturers contribute to the literature
on the research performance of lecturers in the midwifery department as a consideration for the director to take a policy on the research
performance of lecturers Polytechnic Leadership must create an information system g easy to use, complete, and connected one lecturer
performance report makes it easier for lecturers to prepare administration of research reports so that they are motivated to conduct quality
research.

Keywords: Information Systems. Motivation, 1ecturer, Midwifery.

Introduction

The Semarang Polytechnic is part of a health education institution in Central Java where there is interaction
between leaders and lecturers. One of the interactions built is the delegation of the ability to use the budget
to conduct research based on a research contract that has been signed by both the research manager and the
lecturer. The relationship that occurs between leaders and lecturers uses the Agenct Theory approach, so the
leader acts as a principal to delegate authority to researchers through contracts as agents.

The delegation of authority is related to the effectiveness of managing lecturers' research performance and
preventing the occurrence of information asymmetry that is very detrimental to the principal. In carrying out
research, the Principal needs to supervise the agent so that he acts according to the goals set by the principal.
Supervision with good governance will make it easier for agents to carry out contracts. Research conducted
by lecturers as agents and researchers needs to adjust the governance and agreements contained in the knack
so that the existing supervision is also related to the implementation of research in the form of mentoring
and monitoring activities. The perception of principals and agents needs to be equated in this area through
wider exploration, both external factors including information systems, governance, and supervision as well
as Intrinsic factors in the form of motivation. This research will explore the perception of lecturers in
conducting research performance and its implications for the leadership of the Semarang Polytechnic.

Data collection is carried out directly to collect data and the literature review will build a theoretical framework
that explains the important role of information systems and motivation in carrying out lecturer research
performance. This research is based on literature and data analysis with the aim of:

Understanding the factors that affect the performance of lecturers conducting research from the factors of
information system utilization, the implementation of Good University Governance, supetrvision, and

motivation of lecturers in conducting effective research.

For the exploration of the relationship between each factor that affects the performance of lecturers in
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conducting this research with a quantitative approach with data analysis using multiple linear regression
conducted on lecturers at the Department of Midwifery of the Semarang Polytechnic from October to
November 2023, it is possible to gain insight into how the lecturet's perception of conducting research at that
time. This research will contribute to academic discussions about factors that affect lecturers' research
performance and offer practical insights for leaders at the Semarang Polytechnic in regulating the
implementation of research contracts. The purpose of this study is to provide novelty in describing
information system factors, Good University Governance, supervision, and motivation affecting lecturers'
research performance.

Literature Review
Sistem Informasi

To support the implementation of research activities, the information system used in conducting research is
a determinant of information conveyed in its entirety. Information systems that change and are still in the
development phase will provide gaps for inconsistencies in the input reports and data imperfections that
cause incomplete data and provide different meanings for leaders in assessing lecturers' petformance in
conducting research. Empirical evidence that supports the importance of information systems to support
performance among others: Information systems are important to measure performance assessments by the
activity items set out in the lecturer's credit score(Fauziah & Retnoningsih, 2020). The information system
will be useful if it is accurate, can be used in a timely and relevant manner, and can be corrected immediately
to avoid mistakes in decision-making on the results displayed(Aswiputti et al., 2022).

This finding is consistent with previous research related to the use of information systems on employee
performance. According to the results of the study, the design of the information system is different between
manual and digital, especially in the use of features in the digital system to avoid human error, inaccurate data,
and lack of real-time(Joni & Sandika, 2016) According to research, the use of information systems in compiling
research activity reports is carried out with a computer-based management solution and the research database
is a parameter for assessing the performance of lecturers in conducting research (Setiaji et al., 2011) Some
institutions do not yet have a web-based lecturer research information system and are developing
programming, especially research databases that are easy and fast to use(Widaningrum, 2016).Belum banyak
dijumpai sistem informasi yang berhubunga dengan kinerja penelitian dosen diluar penelitian ini. banyak
asumsi sistem informasi dengan metode digital hanya akan menyulitkan pengguna karena terbiasa
menggunakan manual.Beberapa orang masih merasa kesulitan dalam meggunakan sistem informasi
manajemen terhadap kinerja akademik di Universitas Gorotalo(IKKoniyo, 2011)The use of information
technology that appropriately records and processes research data needs to be improved (Sutedi & Agarina,

2019).

The importance of the information system in collecting data on the implementation of research performance
and publication of research results carried out at the Khujand Polytechnic Institute, Tajik Technical University
(KPITTU) The information system ensures that management becomes more effective and transparent in seeing
the results of lecturer performance including information storage, access is regulated to save costs rather than
using manual methods and provides convenience for institution leaders to analyze and determine efficiency with
automation system(Magsudov et al., 2020). The ability and performance of lecturers to carry out the tri dharma
of higher education include research following the vision and mission of the goals that have been set and
obtaining information on the productivity of lecturers' performance in the field of productive tesearch in the
field of research and teaching(Wahab et al., 2021).

The effectiveness of information systems and their relevance to lecturers' research performance have been

studied extensively in the literature. Information system research that directly assesses the effectiveness of
the use of data management and decision-making by delegating authority is still small.
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Good Universiti Governance

Good University Governance (GUG) is a concept that emerged from the awareness that the
implementation of higher education and higher education institutions cannot be equated with the
implementation of a state or corporation. What distinguishes them is the noble values of education that
must be maintained in its implementation. The principles of accountability and transparency are the basic
principles to bring a university towards Good University Governance (GUG)(States et al., 2009) The
management of a university cannot be equated with the management of a country or corporation. Certain
corridors are closely related to values that must be maintained both in terms of social values and academic
terms. This is also what encourages the emergence of the idea of Good University Governance (GUG)
in the implementation of higher education institutions by adopting the principles contained in corporate
governance with various adjustments such as transparency, accountability, accountability, independence,
fairness, and equality. The application and implementation of GUG principles are expected to support
the performance of a university as a whole such as the performance of academic service quality, student
performance, research performance, and human resource performance of higher education(Ritonga et al.,

2021)
Pengawasan kegiatan penelitian dosen

Supervision has a strong and significant influence on Performance (Rosmiati, 2017) Discipline supervision and motivation
have a positive and significant influence on teacher performance. (Rivai Ahmad, 2021) Work supetvision also has a significant
influence on employee performance(Ilmiah & Rachmawati, 2024)

motivasi dosen melakukan penelitian

Lecturers' motivation in conducting research includes job promotions, increased income, and awards for
lecturers. Research performance is still carried out with strong motivation so that when facing obstacles
continue to conduct research Motivation for work has an effect on research supported by a supportive
work environment (Frastika & Franksiska, 2021) The motivation of lecturers to conduct research can be
based on a love for Polttek or a desire to get a functional position (Frastika & Franksiska, 2021)Intrinsic
motivation facilitated social relationships, compensation and autonomy (Wilkesmann & J. Schmid,
2014)Leadership competence and motivation in performance (L.esmana & Nasution, 2020).

Longitudinal information systems support innovation and research performance (Gonzalez-Sancho &
Vincent-Lancrin, 2016) Information systems related to the use of commuters can help in the preparation
of conference proceedings of research results (Becker, 2018). Various information systems have
advantages and disadvantages(Lawi & Panggabean, 2021) Information technology systems affect
performance (FFahmi et al., 2020)

HT1: There is a positive relationship between information systems and lecturers' research performance

The principles of GUG that are applied more optimally and consistently in higher education, show the
difference in performance levels that are better and supetior to other universities. So it can be concluded
that the application of good university governance principles affects the performance of
universities.(Ritonga et al., 2021) The application of GUG in Jayapura city universities is included in the
criteria of "High”(Larasati et al., 2018) that there is a positive and significant simultaneous influence
between GUG and the use of I'T on university performance partially seen that there is a positive and
significant influence between GUG and university performance (Ritonga, 2018) The findings of the study
provide empirical evidence that good university governance affects higher education performance.
Therefore, universities must Implement good university governance to improve  their
petformance.(Machmuddah & Suhartono, 2019) An interpretive analysis of the data showed that, from a
student's perspective, the combination of lecturers' course knowledge, willingness to help and inspiring
teaching methods made good university lecturers. Being humorous and being able to provide quick feedback
is also considered an important factor. These findings have several important implications for academic
practice(Su & Wood, 2012)
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H2: There is a positive relationship between Good University Governance and lecturer research performance

The supervision carried out increases professionalism and improves performance (Ratmawati et al.,
2017)Supervision is related to achievement and performance if it is carried out periodically and in a
structured manner (Nwosu et al., 2021)Contract-based supervision delivers performance-improving
results (Herman et al., 2023)

H3: There is a positive relationship between supervision and lecturer research performance

Lecturers' motivation to conduct research that affects innovative performance can be done interdisciplinary
and emotional clarity as a solution to limited abilities that cause stress can be developed to be used in the
learning process(Cabelkova et al, 2022). Motivation has a positive and significant influence on
petformance(Sinaga & Sinulingga, 2018)

H4: There is a positive relationship between lecturer motivation and research performance

Performance research lecturers conduct research adopting the relationship between principals and agents
in research activities. Factors that affect research performance include competence, organizational
commitment, type of leadership, and lecturer motivation affect lecturer research performance, (Lesmana
& Nasution, 2020). Applications in information systems can make it easier to assess lecturers' research
performance. (Zoromi, 2018). Supervision carried out academically includes the planning, socialization
of explanations, implementation, observation, and follow-up stages (Rusdiman AB et al,
2022)Psychological contracts can inhibit dose performance (Aluko et al., 2022)Information Management
Practice and Innovation Performance Impact on Financial Performance (Altindag & Ongel,
2021)Supervisors who are structured and well-connected affect performance (Nwosu et al., 2021) the
control system internally affects information and GUG and affects the performance of (Ahmad et al,,
2020).

HS5: There is a simultaneons influence between the information system, Good University Governance, and supervision on the research performance of lecturers
with the following framework model:

Information Systems

<supervision>
<motivation

Research
performance
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Chart 1 Conceptual framework
Research Design

This research is designed by discussing the research objectives and discussing the results of the assessments
collected. The activity began with the preparation of a research design, a data collection tool based on the
type of data, conducting validity and reliability tests, and distributing questionnaires in the form of Google
Forms, then analyzing and making reports. The location of the research is at the Department of Midwifery
at the Semarang Polytechnic from October to November 2023. The approach chosen in this study is
quantitative research to dectypt the findings related to factors related to the lecturet's research performance.
The research proposal is that all lecturers and education staff in the midwifery department are 82 people.
The method used is a survey making all populations as a sample of 82 people. The relationship between the
research variables is as follows:

Information systems in managing research data: digital information systems are important in lecturers'
research performance, but there are still differences in use from manual-based to website-based. An
effective information system can improve the performance of more significant and positive research

Good University Governance in managing lecturer research: Good University Governance is used to set
research performance standards. Positive correlation between the Implementation of Good University
Governance and producing lecturer research performance.

Supervision of research implementation: Supervision of research activities concerning research contracts,
If there are problems with the implementation of research contracts, assistance and supervision can be
provided starting from proposals to publications.

Lecturer motivation in conducting research: Motivation is an internal factor of the lecturer who conducts
research that affects research performance. If the motivation increases, the quality of lecturers' research
increases.

Information systems, Good University Governance, supervision, and motivation affect research
performance: external factors consist of information systems, Good University Governance, and
supervision of internal factors from lecturer motivation affect lecturer research performance.

Abnalysis Regresi

Multiple linear regression relates dependent variables to independent variables in the research model to
determine whether independent variables of dependent variables have an effect. Multiple linear regression
analysis is used to obtain the regression coefficients that will be used to study the empirical model.

Results and Discussions

Descriptive: Analysis

The descriptive data results for the first category include location parameters such as averages, which are
used to illustrate data trends. This parameter provides information about the location of the sample center
or most of the sample. The descriptive test includes information systems, supervisory GUG, and motivation

which shows the average value of the observations collected.
Table 1 Descriptive Statistics

Mean Std. Deviation N
KINERJA 17.0122 1.97199 82
SISTEM INFORMASI 38.6829 3.64769 82
GUG 100.2927 11.51862 82
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PENGAWASAN 45.0122 7.13796 82
MOTIVASI 107.0732 11.56280 82

The second category consists of dispersion measures, it is explained in detail that the results of the study
are seen from the extent to which the values of the variables in the sample deviate from each other. Based
on Table 1, the most Mean was obtained in GUG, the standard deviation in motivation was 11,562, and
From 500 observations collected in this study, it showed the largest Variance of motivation of 5,000 in
the Department of Midwifery of the Semarang Polytechnic.

Plot probability normality test

Mormal P-P Plot of Regression Standardized Residual
Dependent Variable: KINERJA
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Figure 1 Data normality test

08 1.0

In the figure, the data appears to be spread around the diagonal line and spread in the direction of the diagonal line. A

conclusion that the research data is normally distributed

Kolmogorof smirnov normality test

Table 2 Uii data notmality

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual

N 82
Normal Parametersb Mean .0000000
Std. Deviation 1.59882097

Most Extreme Differences |Absolute 208
Positive 208

Negative -172

Test Statistic 208
Asymp. Sig. (2-tailed) .200¢

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.
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Based on the results of the normality test, it is known that the significance value is 0.200 > 0.05, then the
conclusion is that the residual value is normally distributed.

Mudticollinearity Tolerance and VIF Test

Tabel 3 Multicollinearity Test

Coefficients
Unstandardized Standardized
Cocftficients Cocftficients Collinearity Statistics

Model B Std. Error Beta t Sig. Tolerance | VIF
1 (Constant) 12.665 2.472 5.123 .000

SISTEM -.045 .055 -.084 -.818 416 .813 1.230

INFORMASI

GUG .096 .025 .559 3.754 .000 .385 2.596

PENGAWASAN -.260 .050 -940| -5.151 .000 256 3.901

IMOTIVASI .077 .035 449 2.172 .033 200 5.000

a. Dependent Variable: KINERJA

If the tolerance value is> 0.100 and the VIF value < 10.00, then there are no symptoms of multicollinearity.
Conclusion: There are no symptoms of multicollinearity. The VIF in this study uses a VIF value above 10.
Based on the results of the study, the VIF value for Information Systems is 1,230, GUG is 2,596, Supervision
is 3,901 and Motivaso is 5,000. All variables have VIF values < 10 conclusions that can be drawn are that the
sample does not have multicollinearity and assumptions are achieved. A tolerance value is used, less than
0.10 indicates the possibility of multicollinearity. Based on the findings, the tolerance value for each variable
is below 0.10, the tolerance value of the Information System is 0.813, the GUG is 0.385 Supervision 0. 256,
and Motivation 0.200 can be expressed as multicollinearity, and assumptions are achieved in this study.

Homuostkedastikitas

There is no heteroscedasticity if there is no clear pattern (wavy, widening, then narrowing) in the scatterplots
and the dots are spread above and below the number 0 on the Y-axis. If the variation of one observation
to another observation is still called homoscedasticity, for good regression analysis, Heteroskesdastisitas
does not occur because the cross-section data has data that represents small, medium, and large sizes using
the scatterplot diagram method.

Scatterplot
Dependent Variable: KINERJA
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Figure 2 Homoskedalitisity test
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Based on Figure 2, it can be seen that the results of the Homoskedasticity test show a consistent spread
around the number 0 indicating linearity. This shows that there are no symptoms of heteroscedasticity.

Heteroscedasticity test with Glejser

Table 4 UJi heteroskedasticity with Glejser

Coefficients
Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig.  |Tolerance | VIF
1 (Constant) 2.391 1.631 1.466 147
Information -.054 037 -170|  -1.475 144 813 1.230
Systems
Gug 058 017 581 3.464 101 .385 2.596
Supervision -.045 033 -280| -1.360 178 256 3.901
Motivation -.028 .023 -282] -1.210 .230 .200 5.000
a. Dependent Variable: RES2
Variable Sig. Conclusion
X1 (Information Systems) 0,144 No heteroscedasticity occurs
X2 (Gug) 0,101 No heteroscedasticity occurs
X3 (Supervision) 0,178 No heteroscedasticity occurs
X4 (Motivation) 0,230 No heteroscedasticity occurs

Based on the data in the table, it was obtained that all independent variables did not have

heteroscedasticity

Durbin waston autocorrelation test
If the Durbin Watson value lies between du- to (4-du) The du value is found in the distribution of the
Durbin Watson table based on k (4) and N (82) with a significance of 5%.

Table 5. Durbin waston autocorrelation test

ANOV A«
Model Sum of Squares Df Mean Square F Sig.
1 Regression 107.933 4 26.983 10.035 .000>
Residual 207.055 77 2.689
[Total 314.988 81

A. Dependent Variable: Performance

B. Predictors: (Constant), Motivation, Information Systems, Gug, Supervision

Model Summary

Adjusted R Std. Error of
Model R R Square Square the Estimate |Durbin-Watson
1 5852 343 309 1.63982 2.227

a. Predictors: (Constant), MOTIVASI, SISTEM INFORMASI, GUG,

PENGAWASAN

b. Dependent Variable: KINERJA

du (1,743) < Durbin Watson (2,227) < 4-du (2,257), kesimpulan tidak ada gejala autokorelasi.
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The data analysis technique in this study is to answer the research objective by using multiple linear analysis
with the help of SPSS For Windows release 25.0 If the Sig value < 0.05, then the independent variable (X)
partially affects the dependent variable (Y).

Table 6 Partial T-Test Multiple Linear Regtression

Coefficients
Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics

Model B Std. Error Beta T Sig.  |Tolerance | VIF
1 (Constant) 12.665 2.472 5.123 .000

Information -.045 .055 -.084 -.818 416 813 1.230

Systems

Gug .096 025 .559 3.754 .000 385 2.596

Supervision -.260 .050 -940| -5.151 .000 256 3.901

Motivation 077 035 449 2172 .033 200 5.000

a. Dependent Variable: PERFORMANCE

Based on the analysis of the data, the regression equation can be determined as follows:
Y =a+Dbxl +bx2+bx3+bx4d+ e
Y = 12.665 + 0.416x1 + 0, 096x2 + 0.260x3 + 0.077x4 + e

From the results of the analysis of the table, the positive constant is 12.665, meaning that all variables X1
and X4 are worth 0 and variable Y is worth 12.665

The information system (x1) variable coefficient x1 is -0.416, meaning that if there is an increase in X1 by
1 unit, it will cause a decrease in the Y variable by 0.416 units. A negative value coefficient means that the
direction of the relationship between variable X1 and variable Y is in the opposite direction. Where if X1
goes up, the Y variable goes down. This means that the more variable X1 is, the lower the Variation Y
and vice versa.

GUG (x2) Koefeisien, the regression of the X2 variable is 0.096, which means that if there is an increase
in X2 by 1 unit, it will cause an increase in the Y variable by 0.096 units. A positive value coefficient
means that the direction of the relationship between variable X1 and variable Y is unidirectional. Where if
X2 goes up, the variable Y goes up. This means that the more variable X1 is, the lower the Variation Y
and vice versa.

Supervision (X3) of the variable coefficient x3 of -0.260 means that if there is an increase in X3 by 1 unit,
it will cause a decrease in the Y variable by 0.260 units. A negative value coefficient means that the
direction of the relationship of the variable X3 to the variable Y is in the opposite direction. Where if X3
goes up, the Y variable goes down. This means that the higher the variable x3, the lower the Variable Y
and vice versa.

Motivation (X4) Koefeisien regression of the X4 variable of 0.077 means that if there is an increase in X4
by 1 unit, it will cause an increase in the Y variable by 0.077 units. A positive value coefficient means that
the direction of the relationship between variable X4 and variable Y is unidirectional. Where if x4 goes
up, the variable Y goes up. This means that the more variable X4 is, the lower the Variation.

994


https://ecohumanism.co.uk/joe/ecohumanism

Journal of Ecohumanism

2024

Volume: 3, No: 4, pp. 988 — 1001

ISSN: 2752-6798 (Print) | ISSN 2752-6801 (Online)
https://ecohumanism.co.uk/joe/ecohumanism
DOI: https://doi.org/10.62754

Simultaneons influence significance test (F TEST)

The F statistical test based on the data of all independent variables has a joint effect on the bound
variables. The I test measures the ability of independent variables of information system (X1), GUG
(X2), Supervision (X3), and Motivation (X4) to explain the dependent variable, namely performance (Y).

Table 7 Test Results F

ANOV A«
Model Sum of Squares df Mean Square F Sig.
1 Regression 107.933 4 26.983 10.035 .000P
Residual 207.055 77 2.689
[Total 314.988 81

A. Dependent Variable: Performance
B. Predictors: (Constant), Motivation, Information Systems, Gug, Supervision

Based on the results of data processing in the table, the F value is calculated at 10,035 with a significance
value of 0.000. The results of data processing showed that Information Systems (X1), GUG (X2),
Supervision (X3), and Motivation (X4) simultaneously affected Performance (Y) with a sig. 0.000 < 0.05

UJi T partial multiple linear regression

The t-statistical test in this study can be seen in the value of the t-statistical probability. The statistical test
t was carried out to show how the system of incorporation (X1), GUG (X2), supervision (X3), and
motivation (X4) together (simultaneously) had a significant influence on the lecturer's research performance
(Y). If the t-statistic probability value is greater than the significance level a = 0.05 or 5%, then partially
the independent variable has no significant effect on the dependent variable. On the other hand, if the t-
statistic probability value is less than the significance level of o = 0.05 or 5%, then partially the independent
variable has a significant effect on the dependent variable.

Table 8 T Test Multiple Linear Regtression

Cocfficients
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 12.665 2.472 5.123 .000
Information -.045 .055 -.084 -.818 416
Systems
Gug .096 .025 .559 3.754 .000
Supervision -.260 .050 -940| -5.151 .000
Motivation .077 .035 449 2.172 .033

a. Dependent Variable: Performance

The following will be partially explained information systems (X1), GUG (X2), supervision (X3), and
motivation (X4) on lecturer research performance (Y):

Based on the t-test table above, the influence of the information system variable (X1) on the Employee
Performance variable (Y) is 0.416 > 0.050 where Ho is accepted, which means that there is no influence
of the variable of information system mastery (X1) on the research performance variable (Y).

Based on the t-test table above, the influence of the GUG variable (X2) on the Performance variable
research (Y) of 0.00 < 0.050 where Ho was rejected and the hypothesis was accepted, which means that
there is an influence of the Motivation variable (X2) on the Employee Performance Variable (Y).
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Based on the t-test table above, the influence of the supervision variable (X3) on the Performance
variable research (Y). 0.000 < 0.050 where Ho is rejected and the hypothesis is accepted, which means
that there is an influence of the supervision vatiable (X3) on the research performance vatiable (Y).

Based on the t-test table above, the influence of the motivation variable (X4) on the Performance variable
research (Y). 0.033 < 0.050 Ho was rejected and the hypothesis was accepted which means that there was
an influence of the motivation variable (X4) on the research performance variable (Y)

Table 7 Simultaneous Tests

Model Summary
Adjusted R Std. Error of
Model R R Square Square the Estimate
1 .5852 .343 .309 1.63982

a. Predictors: (Constant), Motivation, Information Systems, Gug, Supervision
b. Dependent Variable: PERFORMANCE

From Table 7, it can be seen that the R Square value is 0.343 or 34.3%. The figure shows the influence of
variables X1 to X4 on Variable Y combined, while the remaining 75.7% explained by other factors that
have not been researched in this study.

The influence of information systems on research performance

The results of multiple regression analysis showed that the information system had a significant and
significant influence on research performance at the Department of Midwifery, Semarang Polytechnic,
This shows that the good application of the information system will reduce the research performance of
lecturers. This condition is due to the change in the method of the information system from manual to
digital so it is necessary to socialize, assist, and refine the information system used. Information systems
are useful for managing data, and channeling important information as the basis for performance-related
decision-making (Falisha, 2022)Web-based information systems need to be developed to facilitate access
for lecturers, process data monitoring, and evaluate lecturer performance(Agus Winarto,
2018)Information systems can be used for policymakers and internal supervisors concerning
performance.

The Influence of Good University Governance on Research Performance

The results of the multiple regression analysis obtained by GUG have a positive and significant influence
on research performance at the Department of Midwifery of the Semarang Polytechnic, This shows that
the good idea of the implementation of GUG will improve the research performance of lecturers. The
implementation of GUG emphasizes the noble values of education that must be maintained in its
implementation. The principles of accountability and transparency are the basic principles to bring a
university towards Good University Governance (GUG), Transparency means the availability of accurate,
relevant, and easy-to-understand information that can be obtained in a low-cost way so that stakeholders
can make the right decisions. (States et al., 2009). Law No. 12 of 2012 contains five basic principles of
higher education management. These principles are stated in article 63, these principles are (1)
accountability, which is the ability to take responsibility for what is done; (2) transparency, which is
openness in providing information; (3) non-profit, which does not mean that here it is looking for profits
but reinvestment for capacity addition; (4) quality assurance, which means confidence in providing good
service; (5) Effectiveness and efficiency, (Meidelfi et al., 2020) adjusted to the utilization of available human
resources (Licharyani, 2018). All GUG principles can improve lecturers' research performance. Good
university governance affects performance(Hidayat, 2023).

The effect of supervision on performance

The results of multiple regression analysis showed that supervision had a significant and significant
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influence on research performance at the Department of Midwifery, Semarang Polytechnics, this condition
is possible because the supervision of research performance is only carried out 2 times during the progress
report and final research report so that lecturers feel that they are not enough to get assistance outside of
that time. Supervision of research Supervision is the process of activities to supervise in the workplace
assessed socially, psychologically, and physically. Supervision must follow the objectives, vision, and
mission of the educational institution related to the performance of (Rudy, 2020). work supervision to
ensure the quantity and quality of work based on established standards to prevent behavioral deviations
and encourage timely completion of tasks(ilmiah & rachmawati, 2024)

The influence of motivation on performance

The results of multiple regression analysis showed that motivation had a positive and significant influence
on research performance at the Department of Midwifery of the Semarang Polytechnic, This shows that
the application of motivation will improve the research performance of lecturers. Motivation is centered
on 3 forms of needs, namely the need for achievement, the need for power, and the need for scholarship
(juniwati et al., 2023). Lecturers' motivation when conducting research can be influenced by the feeling of
pleasure in research activities, developing science, and tasks that are the policy of the institution supported
by a good work environment. (kosasih, 2012). The influence of information systems, GUG, Supervision,
and motivation on research performance The results of multiple regression analysis obtained that
information systems, GUG, supervision, and motivation have a positive and significant influence on
research performance in the Department of Midwifery, Semarang Polytechnics, This shows that the
application of information systems, GUG, supervision, and motivation will improve the research
performance of lecturers. (Interdonato, 2023). The higher the implementation of Good University
Governance, the higher the competitive advantage mediated by Intellectual Capital. This implies that the
high implementation of Good University Governance in a private university will increase competitive
advantage supported by the strong role of lecturers, staff/employees, students, and stakeholder
management support. (Ayu et al., 2020). External factors of human resources and social and economic
governance influence performance (Dwianto et al., 2024). Regulations that have been set need to be
periodically adjusted to get maximum impact (Fauzi et al., 2024). Motivation as an intrinsic value is very
important to achieve maximum research performance in addition to consideration of funds and experience
(Ceyhan & Tillotson, 2020). Motivation including motivation, values, and interests in oneself can activate
behavior to achieve performance (Solar et al., 2019). Lecturers in the Department of Midwifery 99% of
Women's Gender views can affect motivation to achieve. Awareness of gender equality provides
opportunities for women to get maximum performance results. (Pal, 2024)The achievement of lecturer
research performance productivity is influenced by individual factors of lecturers and policies and
leaders(Tuan et al., 2022) The principle of supervision that can improve performance is timely, effective,
and consistent supervision. The link between motivation and supervisor in the organization increases
motivation and high performance (Ilmiah & Rachmawati, 2024) Research performance The research
performance of lecturers can be assessed based on the quantity of research, the quality of researchers, the
funds used, and the timeliness of implementation (Kurniati & Fidowaty, 2017). Lecturer performance is
assessed in a certain period by comparing targets and achievements that are influenced by knowledge,
problem-solving skills, which is an encouragement to fulfill lecturer competencies.(Kusdibyo, 2021).

Conclusion

The analysis that has been carried out in this study is to analyze the factors that affect the research
performance of lecturers in the Department of Midwifery, Semarang Polytechnic. This study measures
the relationship between information systems, GUG, supervision, and motivation to lecturers' research
performance. Based on the literature review, a strong basis was obtained to assess the performance of
lecturers in conducting research based on the principle of delegation of authority with control in the form
of supervision during research activities so that the goals of the Semarang Polytechnic were achieved.

The literature review is a strong basis for to use of agency theory by highlighting the difference in
petception between principal and agent that causes agency problems. (Sulistiani, 2016) The results of the
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study are in line with research that states that performance is influenced by motivation and supervision
(Ilmiah & Rachmawati, 2024) Good university Governance affects lecturer performance (Hidayat,
2023)In addition, although less explored in the existing literature, the study found that information
systems did not affect research performance. The relatively new information system with improved
features and processes has caused lecturers to be reluctant to use the latest applications and choose to
become research members who are not obliged to enter and report activities according to the research
contract. Research is in line with research that information systems do not affect lecturer performance
(Hutasuhut & Palahi, 2021) Manual information systems need to be abandoned and replaced with digital
systems that make it easier for leaders to determine policies and assess lecturer performance(Meidelfi et
al., 2020).

In the development of the hypothesis, the influence of the information system, GUG. Supervision, and
motivation, The results of this study have described the influence of information systems, GUG,
supervision, and motivation on effective lecturer research petformance. The hypothesis that is
determined is useful as a guide for conducting data analysis to clarify how factors that atfect performance
can contribute to explaining factors that affect lecturer research performance. The results of the study
reinforce that GUG, supervision, and motivation are variables that affect lecturers' research performance.
Governance with GUG provides the ability of lecturers to conduct research freely and responsibly and
achieve the specified targets, while supervision of the implementation of research that is regulated regularly
provides the possibility of immediate action if there are obstacles in the implementation of research.

The variation of factors that affect performance is based on differences in lecturer qualifications, age, and
experience in conducting research and compiling research reports and publications. The principle of the
research is an activity to conduct a deeper review and apply it as teaching material for lecturers in lectures.
The results of the lecturer's research will be beneficial to the community if it can be transformed into the
community through community service activities. The research conducted by lecturers is a performance
determined by the government through the Teacher and Lecturer Law related to promotions and career
paths that can be achieved by lecturers. The magnitude of the difference in lecturers' perceptions regarding
the use of facilities in the form of information systems and supervision and good management affects the
performance of lecturers conducting research. From the internal factors of lecturer motivation related to
lecturer research performance. With high motivation, lecturers will increase the motivation of lecturers to
conduct research. The results of this study have been presented and discussed based on the results of
literature review research and discussion by connecting the factors of the deceased. This research provides
a useful knowledge offer for leaders to manage lecturers' research performance. The Semarang Health
Polytechnic can take advantage of the results of this research by implementing a balanced agency
relationship and avoiding conflicts of interest and the emergence of information asymmetry. Quality
research performance will improve the position of the Institution.

Confession
The authors are grateful to the Semarang Health Polytechnic for the financial assistance provided.

References

Agus Winarto, E. S. Y. W. (2018). Sistem Informasi Kinerja Dosen Di Fakultas Teknik Untag Surabaya. Konvergensi
Volume, 14(2), 77-87. erysadewa@untag-sby.ac.id

Ahmad, I., Mahfudnurnajamuddin, ., Mas’ud, M., & Suriyanti, . (2020). Competencies of Apparatus and Internal Control
System Effect on The quality of Financial Statement Information and Good Governance. European Journal of
Business and Management Research, 5(4), 1-6. https://doi.org/10.24018/ejbmr.2020.5.4.425

Altindag, O., & Ongel, V. (2021). Information Management, Organizational Intelligence, and Innovation Performance
Triangle: Empirical Research on Turkish IT Firms. SAGE Open, 11(4), 215824402110525.
https://doi.org/10.1177/21582440211052550

Aluko, H. A, Aluko, A., & Ogunjimi, F. (2022). The Implications of Psychological Contract on Employee Job Performance
in Education Service Delivery: A Study of Ebonyi State University. Open Journal of Business and Management,
10(02), 978-999. https://doi.org/10.4236/0jbm.2022.102053

998


https://ecohumanism.co.uk/joe/ecohumanism

Journal of Ecohumanism

2024

Volume: 3, No: 4, pp. 988 — 1001

ISSN: 2752-6798 (Print) | ISSN 2752-6801 (Online)
https://ecohumanism.co.uk/joe/ecohumanism
DOI: https://doi.org/10.62754

Aswiputri, M., Ekonomi, M. F., Bhayangkara, U., Raya, J., Manajemen, 1., & Masalah, L. B. (2022). Literature Review
Determinasi  Sistem  Informasi Manajemen: Database , Cctv  Dan Brainware. 3(3), 812-322.
megaswiputri@gmail.com

Ayu, M., Azriya, N,, & Windari, K. T. (2020). Dampak Penerapan Prinsip Good University Governance Terhadap
Keunggulan Bersaing Dengan Intellectual Capital Sebagai Variabel Mediasi. Prosiding Seminar Nasional
Penelitian Dan Pengabdian Kepada Masyarakat, 1(1), 11-20. https://doi.org/10.24967/psn.v1i1.803

Becker, D. (2018). Citation Patterns of Conference Proceedings in Master * s and Doctoral Studies: A Case Study of
Information Technology and Systems. https://doi.org/10.1177/2158244018770496

Cébelkové, L, Dvorak, M., Smutka, L., Strielkowski, W., & Volchik, V. (2022). The predictive ability of emotional creativity
in motivation for adaptive innovation among university professors under COVID-19 epidemic: An international
study. Frontiers in Psychology, 13(November), 1—14. https://doi.org/10.8389/{psyg.2022.997213

Ceyhan, G. D, & Tillotson, J. W. (2020). Early year undergraduate researchers’ reflections on the values and perceived costs
of their research experience. International Journal of STEM Education, 7(1). https://doi.org/10.1186/5s40594-
020-0024:8-x

Dwianto, A., Puspitasari, D., A’yun, A. Q., Sulistyawati, A. I, & Pugara, A. (2024). Sustainability Environmental Performance
Future Investment  for ~ Company  Value.  Journal of  Ecohumanism, 3(2), 233-250.
https://doi.org/10.33182/joe.v8i2.3193

Fahmi, I, Fuadi, R., Armia, S., & Adria, A. (2020). The Analysis of the Influence of the Use of Information Technology
Systems on Improving the Quality of Employee Performance at BNI Branch of the Banda Aceh. Proceedings Aceh
Global ..., 10-16. http://www.jurnal.unsyiah.ac.id/AGC-BEST/article/view/ 16819

Falisha, I. N. (2022). The Eftect of management information systems (MIS), work environment, and motivation on employee
performance (Evidence at PT Citra Bathara Bersaudara, South e 19231015.
http://repository.ipmi.ac.id/id/eprint/1586%O0Ahttps://repository.ipmi.ac.id/1586/1/Ivan Noviandrie Falisha -
The effect of management information systems %28MIS%29%2C work environment%2C and motivation on
employee performance.pdf

Fauzi, S. I. M., Ali, M. M., & Ghani, E. K. (2024). The forces of revenue recognition standard changes in a telecommunication
company: A qualitative approach. Journal of Ecohumanism, 8(8), 1-15. https://doi.org/10.62754/joe.v3i3.3261

Fauziah, N. I, & Retnoningsih, E. (2020). Sistem Informasi Penelitian dan Pengabdian kepada Masyarakat Berbasis Web.
4(2), 183—192. https://doi.org/2548-3331 183

Frastika, A., & Franksiska, R. (2021). The Impact of Motivation and Environment on Employee Performance with
Organizational Commitment as Intervening Variable. International Journal of Social Science and Business, 5(4),
551. https://doi.org/10.23887/ijssb.v5i4.39908

Gonzélez-Sancho, C., & Vincent-Lancrin, S. (2016). Transforming education by using a new generation of information
systems. Policy Futures in Education, 14(6), 741-758. https://doi.org/10.1177/1478210316649287

Herman, H., Kasman, A., & Aulia, S. (2023). Quality Assurance in Education: The Development of An Employment Contract-
Based Madrassa Principal Supervision Model At Madrassa Aliyah In West Aceh Regency. AL-ISHLAH: Jurnal
Pendidikan, 15(1), 411—422. https://doi.org/10.85445/alishlah.v15i1.2615

Hidayat, T. (2023). Dampak Good University Governance terhadap Kinerja Perguruan Tinggi. Journal on Education, 5(2),
1570~1586. https://doi.org/10.81004/joe.v5i2.784

Hutasuhut, J., & Palahi, A. (2021). Pengaruh Pemanfaatan Teknologi Informasi Terhadap Kinerja Dosen Pada Era New
Normal. Jurnal Bisnis Mahasiswa, 35—49.

IImiah, E., & Rachmawati, I. K. (2024). Pengaruh Motivasi Dan Pengawasan Terhadap Kinerja Karyawan Di Cv. Nikkindo
Multicons Malang. Aksara: Jurnal Ilmu Pendidikan Nonformal, 19(1), 855.

Interdonato, R. (2023). Parham, J. (Ed.) (2021). The Cambridge Companion to Literature and the Anthropocene. Cambridge
University Press. Journal of Ecohumanism, 2(2), 205—207. https://doi.org/10.83182/joe.v2i2.2821

Joni, I. D. M. A. B, & Sandika, I. K. B. (2016). Sistem Informasi Manajemen Sebagai Alat Pengelolaan Penelitian Dosen.
Lontar Komputer : Jurnal [Imiah Teknologi Informasi, 7(1), 51.
https://doi.org/10.24843/LKJIT1.2016.v07.101.p06

Juniwati, M., Tri Cahyani, N., Ridwantoro, V., & Arief Hidayat, A. (2023). Review Determinasi Sistem Informasi Manajemen:
Database, Komputer dan Software. Jurnal Ekonomi Manajemen Sistem Informasi, 4(6), 958-967.
https://doi.org/10.81933/jemsi.v4i6.1602

Koniyo, M. H. (2011). Analisis Pengaruh Sistem Informasi Manajemen Terhadap Kinerja Layanan Administrasi Akademik
Pada Universitas Negeri Gorontalo. Penelitian Dan Pendidikan, 8(Penelit. dan Pendidik.), 164—170.

Kosasih, A. Y. (2012). Analisis Motivasi Dosen Dalam Melakukan Penelitian Di Lingkungan Universitas Singaperbangsa
Karawang. Solusi, 10(21), 1-11.

Kurniati, P. S., & Fidowaty, T. (2017). Faktor-Faktor yang Mempengaruhi Kinerja Penelitian Dosen di Universitas
Komputer Indonesia. Jurnal Ilmu Politik Dan Komunikasi, 7(2), 191-206.

Kusdibyo. (2021). Kepemimpinan Dan Kinerja Dosen Dalam Peningkatan Mutu Pendidikan Pada Perguruan Tinggi
Maritim. Jurnal Sains Teknologi Transportasi Maritim, 3(2), 10—18.
https://doi.org/10.51578/].sitektransmar.v3i2.38

Larasati, R., Asnawi, M., & Hafizrianda, Y. (2018). Analisis Penerapan Good University Governance Pada Perguruan Tinggi
Di Kota Jayapura. Journal of  Applied Managerial Accounting, 2(2), 304—323.
https://doi.org/10.80871/jama.v2i2.951

Lawi, A., & Panggabean, B. L. E. (2021). Evaluating GraphQL and REST API Services Performance in a Massive and
Intensive Accessible Information System. https://doi.org/https://doi.org/10.8890/ computers10110138

999


https://ecohumanism.co.uk/joe/ecohumanism

Journal of Ecohumanism

2024

Volume: 3, No: 4, pp. 988 — 1001

ISSN: 2752-6798 (Print) | ISSN 2752-6801 (Online)
https://ecohumanism.co.uk/joe/ecohumanism
DOI: https://doi.org/10.62754

Lesmana, M. T., & Nasution, A. E. (2020). Analysis of Factors Affecting the Performance of Lecturers in Conducting
Research: A Case Study on Private Universities in Medan. Asia Pacific Journal of Management and Education,
3(2), 38—44. https://doi.org/10.82535/apjme.v3i2.84:5

Lieharyani, D. C. U. (2018). Audit Kesesuaian Rencana Strategis TI Perguruan Tinggi Terhadap Prinsip Good University
Governance (GUG)(Studi Pada Politeknik Negeri Bali). In Tesis.

Machmuddah, Z., & Suhartono, E. (2019). Peranan Good University Governance Terhadap Kinerja Perguruan Tinggi.
Jurnal Akuntansi Indonesia, 8(2), 167. https://doi.org/10.30659/jai.8.2.167-183

Magsudov, K. T., Khudoyberdiev, K. A., & Soliev, P. A. (2020). Experience in Development and Implementation of an
Information Management System in a Technical University. 02005.
https://doi.org/https://doi.org/10.1051/itmconf/ 20208502005

Meidelfi, D., Satria, D., Ramadhani, C., Teknologi Informasi, J., Negeri Padang, P., & Limau Manis, K. (2020). Analisis
Fungsional Sistem Informasi Kinerja Dosen Politeknik Negeri Padang. Seminar Nasional Terapan Riset Inovatif
(SENTRINOV) Ke-6 ISAS Publishing Series: Engineering and Science, 6(1), 1111-1118.

Nwosu, I. A., Ohuruogu, B., Ekpechu, J. O. A., Okoronkwo, E., Chukwu, C. O., Obi, C. F., & Ofoegbu, F. C. (2021). Structured
Supervision Propelling Job Performance in Universities: Achieving Goals without Chains. SAGE Open, 11(4),
215824402110503. https://doi.org/10.1177/21582440211050375

Pal, D. (2024). Introduction: “Who Cares for the Carers?”: A Feminist Approach to Ecological Citizenship. Journal of
Ecohumanism, 8(1), 1-11. https://doi.org/10.83182/joe.v3i1.3166

Ratmawati, R., Ardiansyah, A., & Mappincara, A. (2017). Role In Improving Academic Supervision of Teachers’
Professionalism at Sudirman II Public Elementary School Makassar. Proceedings of the 1st Yogyakarta
International Conference on Educational Management/Administration and Pedagogy (YICEMAP 2017),
66(Yicemap), 290—294. https://doi.org/10.2991/yicemap-17.2017.50

Ritonga, M. (2018). Pengaruh Good University Governance Dan Penggunaan Teknologi Informasiterhadap Kinerja
Perguruan Tinggi (Studi Pada Perguruan Tinggi se Labuhan Batu). Jurnal Akuntansi Kompetif, 5(3), 115.

Ritonga, M., Pristiyono, P., & Muti'ah, R. (2021). Gambaran Penerapan Good University Governance Dan Kinerja
Perguruan Tinggi Di Kabupaten Labuhanbatu. Ecobisma (Jurnal Ekonomi, Bisnis Dan Manajemen), 8(1), 21-39.
https://doi.org/10.86987/ecobi.v8i1.2066

Rivai Ahmad. (2021). Pengaruh Pengawasan, Disiplin dan Motivasi Terhadap Kinerja Guru. MANEGGIO: Jurnal IImiah
Magister Manajemen, 4(1), 11-22. https://jurnal.umsu.ac.id/index.php/MANEGGIO/ article/view/6715/5411

Rosmiati, N. (2017). Pengaruh Pengawasan Terhadap Kinerja Guru Pada Sma Pgri 1 Kota Sukabumi. Swatantra, 15(2), 199—
208. https://jurnal.umj.ac.id/index.php/SWATANTRA/article/view/2634

Rudy, I. S. (2020). Person Job Fit, Komitmen Organisasi dan Pengawasan terhadap Kinerja Karyawan Rumah Sakit
Bhayangkara Banjarmasin. Journal of Technopreneurship on Economics and Business Review, 1(1), 34—46.
https://doi.org/10.37195/jtebr.v1i1.9

Rusdiman AB, Paningkat Siburian, Saut Purba, & Osberth Sinaga. (2022). Academic Supervision Model In Improving
Teacher Performance. International Journal Of Humanities Education and Social Sciences (IJHESS), 1(6), 863—
871. https://doi.org/10.55227/ijhess.v1i6.171

Setiaji, H., Kom, S., Kurniawan, R., & Penelitian, R. L. (2011). Sistem Informasi Penelitian Dan Pengabdian Dosen Guna
Aktivitas Tridharma Perguruan Tinggi Adapun yang termasuk disiplin ilmu NLP antara lain : 2011(Snati), 17—
18. harisetiaji@gmail.com, rahadiankurniawan@ymail.com

Sinaga, S. D., & Sinulingga, N. A. B. (2018). Pengaruh Motivasi , Pengawasan , Dan Budaya Kerja Terhadap Kinerja
Karyawan Pada PT . Nagalan Maju Bersama. Journal of Management Science (JMAS), 1(4), 87-91.
https://doi.org/2684-9747

Solar, E., Marie Mucci-Guido, A., Cook, C., Marinak, B., & Marie, A. (2019). The Motivation to Write Profile-College: A
Tool to Assess the Writing Motivation of Teacher Candidates. Teaching/Writing: The Journal of Writing
Teacher Education, 7(1), 1-18.
https://scholarworks.wmich.edu/wteAvailableat:https://scholarworks.wmich.edu/wte/vol7/iss1/1

States, U., Pollard, E. L., Lee, P. D., Lippman, L. H., Moore, K. A., McIntosh, H., Australian Institute of Health and Welfare;
Australian Research Alliance for Children & Youth, Pogge, T., Harvard, T., Dyk, T. Van, Coetzee, M., Camfield,
L., Skevington, S. M., Ntfiez Dominguez, R., Samuelson, P. A,, Nordhaus, W. D., Kula, M. C,, Panday, P., Mantia,
K., ... (NPC), N. P. C. (2009). penerapan Good University Governance(Gug) di Universitias Muhamadiyah
Lampung dalam meningkatkan minat mahasiswa. Journal of Human Development, 6(1), 1-22.
http://www.keepeek.com/Digital-Asset-Management/oecd/development/the-world-economy_9789264022621-
en#. WQJA_1Xyu70%23page3%0Ahttp://www.sciencemag.org/cgi/doi/10.1126/science.1191273%0Ahttps://g
reatergood.berkeley.edu/images/application_uploads/Diener-Subje

Su, I, & Wood, M. (2012). What makes a good university lecturer? Students’ perceptions of teaching excellence. Journal of
Applied Research in Higher Education, 4(2), 142—155. https://doi.org/10.1108/17581181211273110

Sulistiani, D. (2016). Kompensasi Sebagai Alat Peningkatan Kinerja Dalam Bingkai Agency Theory. J-MPI (Jurnal
Manajemen Pendidikan Islam), 1(1). https://doi.org/10.18860/jmpi.v1i1.3486

Sutedi, S., & Agarina, M. (2019). Design Of Data Collection System Of Lecturer’s Research At Institute Informatics And
Business Darmajaya Lampung. IJISCS (International Journal of Information System and Computer Science), 2(3),
136. https://doi.org/10.56327/1jiscs.v2i3.709

Tuan, N. A, Hue, T. T, Lien, L. T., Van, L. H., Nhung, H. T. T., & Dat, L. Q. (2022). Management factors influencing
lecturers’ research productivity in Vietnam National University, Hanoi, Vietnam: A structural equation modeling
analysis. Heliyon, 8(9), e10510. https://doi.org/10.1016/].heliyon.2022.e10510

1000


https://ecohumanism.co.uk/joe/ecohumanism

Journal of Ecohumanism
2024
Volume: 3, No: 4, pp. 988 — 1001
ISSN: 27526798 (Print) | ISSN 2752-6801 (Online)
https://ecohumanism.co.uk/joe/ecohumanism
DOI: https://doi.org/10.62754
Wahab, A. A., Kurniady, D. A., Sobari, A. M., & Nurusyifai, A. (2021). Produktivitas dan Peningkatan Kinerja Akademik
Dosen dalam Bidang Penelitian. Jurnal Administrastrasi Pendidikan, 28(1), 11-17.
https://doi.org/https://doi.org/10.17509/jap.v28i1
Widaningrum, I. (2016). Perancangan Sistem Informasi Penelitian dan Pengabdian Dosen. Snik, 197-207.
Wilkesmann, U., & J. Schmid, C. (2014). Intrinsic and internalized modes of teaching motivation. Evidence-Based HRM: A
Global Forum for Empirical Scholarship, 2(1), 6-27. https://doi.org/10.1108/EBHRM-07-2013-0022
Zoromi, F. (2018). Aplikasi Penilaian Kinerja Dosen Bidang Penelitian dan Pengabdian Masyarakat Menggunakan Metode
Profile Matching. Jurnal Inovtek Polbeng, 3(2), 197-206.

1001


https://ecohumanism.co.uk/joe/ecohumanism

